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1. Call to Order - Mayor Smith
Roll Call

2. Public Participation
Citizens wishing to address the Village Board with respect to any item of business listed upon the agenda
or any matter not appearing on the agenda are asked to complete a public participation form and submit
it to the Village Clerk prior to the meeting. Comments will be fimited fo three minutes for each speaker.

3. Presentation by Police Department Social Worker — Karrisa Yu

4, Items from the Mayor

A) Ordinance No. 2473 — Amending Sections 4-63 of the Rantoul Code 1-3
B) Ordinance No. 2474 — Adopting Revised License Fee Schedule 4-10

5. Items from Trustees
6. Items from the Clerk

7. Items for the Consent Agenda
A) Approval of Minutes, Regular Study Session, March 1, 2016
B) Approval of Minutes, Public Hearing, March 8, 2016
C) Approval of Minutes, Regular Board Meeting, March 8, 2016
D) Approval of Minutes, Planning Session, March 12, 2016
E) Approval of Minutes, Special Board Meeting, March 15, 2016
F) Approval of Bills and Monthly Financial Reports

8. Administrator Report

A) Approval of Budget and Pay Plan for FY 16-17 11-26

B) Approval of Employee Benefits for FY 16-17 27-32

C) Approval of Redevelopment plan, Redevelopment Area and 33-43
Authorize TIF 4

D) Authorize issuance of up to $7.5 million in Genera! Qbligation Bonds 44-54

E) Recommendation from Plan Commission on zoning waiver 55-56

F) Recommendation from Plan Commission on zoning classification 57-58

For property at 710 and 710 2 W. Champaign Ave.

9. Items from Public Works
A) Bi-Annual Contract for Sale of Surplus Materials {(Scrap Metal and Wire) 59-65

B) Local Agency Resolution of Intent — GO Bonds 66-67
C) Endglneeting Agreement with Burns & McDonnel for ramp and 68-69

and runway rehabllitation
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10. TItems from Comptroiler .
A) Budget Amendment #16-08 — Recreation 70
B) Budget Amendment #16-09 — Corporate and Corporate Reserves 71
11, Items from Community Development
A) CD Resolution No. 289 and Block Grant Budget for FY 2016-17 72-74
B) Allocate Bond Cap to Illinois Housing Development Authority 75-76

12, Items from Counsel

13. Motion to enter into closed session pursuant to 5 [LCS 120/2 (C) 6, to consider
the setting of a price for sale or lease of property owned by the public body

14. Adjournment

Statement Regarding Compliance with the Americans with Disabilities Act (ADA
The Village of Rantoul Wishes fo ensure that its programs, services, and activities are accessible to individuals with disabilities. Al
Village Board meetings are wheelchalr accessible.  Persons who require an auxiliary aid or service for effective communication, or a
modification of policles or procedures to participate in a program, service, or activity of the Village of Rantoul should contact the
ADA Coordinator at (217) 892-6821. TTY users should dial 7-1-1 or call the Iiinofs Relay Center af 1-800-526-0844 (TTY) or 1-800-
526-0857 (V). TTY users requiving Spanish language assistance should call 1-800-501-0864 (TTY).

We would appreciate advance notice of at feast 48 hours for any requests to receive an agenda in an alfernate format or other
types of auxiliary alds and setvices.



COMMUNITY DEVELOPMENT RESOLUTION NO. 289
RESOLUTION OF THE PRESIDENT AND BOARD OF TRUSTEES TO APPROVE
THE 2015 ANNUAL ACTION PLAN (B-16-MC-17-0019) AND TO FILE A SUBMISSION
FOR ASSISTANCE UNDER THE HOUSING AND COMMUNITY DEVELOPMENT
ACT, AS AMENDED

WHEREAS, the purpose of the Consolidated Plan is to identify strategies and resources available to

meet affordable housing and community development needs for the five-year petiod from FY2013-
2014 to FY2017-2018; and

WHEREAS, the Consolidated Plan includes an Annual Action Plan for FY2016-2017 that serves as
the Village of Rantoul’s application to the Federal Department of Housing and Urban Development
(HUD) for Community Development Block Grant (CDBG) funds; and

WHEREAS, two public hearings were conducted by the Rantoul Citizens Advisory Committee to
receive input on the Annual Action Plan, on January 28, 2016 and March 17, 2016; and,

WHEREAS, the Annual Action Plan must be submitted to HUD by April 15, 2016;

NOW, THEREFORE BE IT RESOLVED by the President and Board of Trustees of the Village of
Rantoul, Illinois, that:

1. The Village Board approves the attached FY2016-2017 Annual Action Plan; énd,
2. The Village Board authorizes the President of the Board of Trustees to submit the

proposal and all understandings and assurances contained therein and directs and
authorizes the President to provide additional information as may be necessary.

PASSED AND APPROVED this day of , 2016.

Charles R. Smith, President

Village Board of Trustees
ATTEST:

Mike Graham
Village Clerk
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RESOLUTION OF THE PRESIDENT AND BOARD OF TRUSTEES TO APPROVE
THE 2015 ANNUAL ACTION PLAN (B-16-MC-17-0019) AND TO FILE A SUBMISSION
FOR ASSISTANCE UNDER THE HOUSING AND COMMUNITY DEVELOPMENT
ACT, AS AMENDED

WHEREAS, the purpose of the Consolidated Plan is to identify strategies and resources available to

meet affordable housing and community development needs for the five-year period from FY2013-
2014 to FY2017-2018; and

WHEREAS, the Consolidated Plan includes an Annual Action Plan for FY2016-2017 that serves as
the Village of Rantoul’s application to the Federal Department of Housing and Urban Development
(HUD) for Community Development Block Grant (CDBG) funds; and

WHEREAS, two public hearings were conducted by the Rantoul Citizens Advisory Committee to
receive input on the Annual Action Plan, on January 28, 2016 and March 17, 2016; and,

WHEREAS, the Annual Action Plan must be submitted to HUD by April 15, 2016;

NOW, THEREFORE BE IT RESOLVED by the President and Board of Trustees of he Village of
Rantoul, Ilinois, that:

1. The Village Board approves the attached FY2016-2017 Annual Action Plan; and,
2. The Village Board authorizes the President of the Board of Trustees to submit the

proposal and all understandings and assurances contained therein and directs and
authorizes the President to provide additional information as may be necessary.

PASSED AND APPROVED this day of , 2016.

Charles R. Smith, President

Village Board of Trustees
ATTEST:

Mike Graham
Village Clerk



ORDINANCE NO. 2473

AN ORDINANCE
SUPPLEMENTING AND AMENDING SECTIONS 4-63
AND 4-64 OF THE RANTOUL CODE, AS SUPPLEMENTED
AND AMENDED, IN CONNECTION WITH TEMPORARY PERMITS

VILLAGE OF RANTOUL

CHAMPAIGN COUNTY, ILLINOIS

CERTIFICATE OF PUBLICATION

Published in pamphlet form this 12th day of April, 2016, by authority of the President and
Board of Trustees of the Village of Rantoul, Champaign County, 1llinois.

Village Clerk
.



ORDINANCE NO. 2473

AN ORDINANCE
SUPPLEMENTING AND AMENDING SECTIONS 4-63
AND 4-64 OF THE RANTOUL CODE, AS SUPPLEMENTED

AND AMENDED, IN CONNECTION WITH TEMPORARY PERMITS

BE IT ORDAINED BY THE PRESIDENT AND BOARD OF TRUSTEES OF THE
VILLAGE OF RANTOUL, CHAMPAIGN COUNTY, ILLINOIS, as follows:

Section 1. Amendment. That Section 4.63, entitled “Authorization for sale at retail during

special event; classification, terms and fees”, and Section 4.64, entitled “Services of catering
establishment”, of ARTICLE III, entitled “TEMPORARY PERMITS”, of CHAPTER 4, entitled
“ALCOHOLIC LIQUOR?”, be and the same is hereby amended to provide as follows:

Sec. 4-63. - Authorization for sale at retail during special event; classification, terms and fees.

A temporary permit issued pursuant to this section shall authorize the sale at retail during a special
event of any alcoholic liquor by the drink for consumption on the premises or arca specifically
designated in such temporary permit. Such temporary permits shall be classified and shall be subject to
such terms, conditions, restrictions and fees as follows:

(1) Class T-1 permit,

da.

A class T-1 permit may be issued to any duly constituted educational, fraternal, political,
civic, religious or other nonprofit organization other than a club for certain premises or
area located in any zoning district other than any residential district established under and
pursuant to the zoning ordinance, as supplemented and amended from time to time.

A class T-1 permit may be issued for any specified period of time of not to exceed two
consecutive days.

Any authorized organization shall not be issued more than three class T-1 permits in any
calendar year.

The fee for each class T-1 permit shall be in the amount determined from time to time by
the village board.

(2) Class T-2 permit.

a.

A class T-2 permit may be issued to the holder of any valid class A, general retail license,
class GC, golf course license or any class R, restaurant license issued by the village under
this chapter for any premises or area immediately adjacent to and extending no more than
100 feet from the licensed premises described in the then-current class A, general retail
license, class GC, golf course license or class R, restaurant license so issued.

A class T-2 permit may be issued for any specified period of time of not to exceed cight
consecutive hours.

Any holder of any class A, general retail license, class GC, golf course license or any class
R, restaurant license shall not be issued more than one class T-2 permit per month for up
to a maximum of six months during the term of any such class A, general retail license,
class GC, golf course license or class R, restaurant license.
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d. The fee for any class T-2 permit shall be in the amount determined from time to time by
the village board.

(3) Class T-3 permit.

a. A class T-3 permit may be issued to the holder of any valid class A, general retail license
under this chapter to sell or offer for sale any alcoholic liquor at any public special event
which has been authorized, sanctioned or otherwise permitted by the village on any
village-owned or controlled property or any public right-of-way; provided that such holder
of a class A, general retail license shall procure and maintain dram shop liability coverage
in maximum coverage limits in which the insurance carrier agrees to defend, indemnify
and save harmless both such licensee and the village from all financial loss, damage or
harm arising out of any such sale or transfer of alcoholic liquor.

b. A class T-3 permit may be issued for any period of time not to exceed the duration of a
special event.

c. Not more than three class T-3 permits may be issued in connection with the same special
event.

d. The fee for each class T-3 permit shall be in the amount determined from time to time by
the village board.

Sec. 4-64. - Services of catering establishment.
None of the foregoing provisions with respect to any temporary permit shall prevent any person

having a class T-1 permit from employing the services of a catering establishment for the retail sale or
transfer of alcoholic liquor at any such special event.

Section 2, Effective Date. The provisions of this Ordinance shall become effective following
its passage, approval and publication as required by law. '

Section 3. Conflict. All ordinances or parts of ordinances which are in conflict with the
provisions of this Ordinance are, to the extent of such conflict, hereby superseded.

Section 4. Publication. The Village Clerk is hereby authorized and directed to cause this
Ordinance to be published in pamphlet form.

This Ordinance is hereby passed, the “ayes” and “nays” being called, by the concurrence of a
majority of the members of the Corporate Authorities then holding office on the date set forth below.

PASSED this 12th day of April, 2016.

Village Clerk

APPROVED this 12th day of April, 2016,

Village President



ORDINANCE NO. 2474

AN ORDINANCE
ADOPTING A REVISED LICENSE AND
PERMIT FEE AND ADMINISTRATIVE PENALTY SCHEDULE

VILLAGE OF RANTOUL

CHAMPAIGN COUNTY, ILLINOIS

CERTIFICATE OF PUBLICATION

Published in pamphlet form this 12th day of April, 2016, by authority of the President and
Board of Trustees of the Village of Rantoul, Champaign County, Illinois.

Village Clerk



ORDINANCE NO. 2474

AN ORDINANCE
ADOPTING A REVISED LICENSE AND
PERMIT FEF AND ADMINISTRATIVE PENALTY SCHEDULE

WHEREAS, under and pursuant to Ordinance No. 2217, passed and approved on February 9,
2010, including as subsequently revised from time to time, the President and Board of Trustees (the
“Corporate Authorities”) of the Village of Rantoul, Champaign County, Illinois (the “Village”)
adopted, enacted and subsequently revised a License and Permit Fee and Administrative Penalty
Schedule to establish the amount of the fee for certain licenses and permits and the administrative
penalty for certain violations under various provisions of the Code of Ordinances, Village of Rantoul,
[linois (the “Code”); and

WHEREAS, it now becomes necessary and desirable to amend such License and Permit Fee
and Administrative Penalty Schedule by revising the amount of the fee for a Class T-3 permit under
Chapter 4, Alcoholic Beverages, as are now included in the Schedule of License and Permit Fees and
Administrative Penalties (Revised 4-2016), as attached hereto and made a part hereof,

NOW, THEREFORE, BE IT ORDAINED BY THE PRESIDENT AND BOARD OF
TRUSTEES OF THE VILLAGE OF RANTOUL, CHAMPAIGN COUNTY, TLLINOIS, as
follows:

Section 1. Adoption of Schedule. The License and Permit Fee and Administrative Penalty
Schedule (Revised 4-2016) be and the same is hereby adopted and enacted.

Section 2. Publication. The Village Clerk is hereby authorized and directed to cause this
Ordinance to be published in pamphlet form.

This Ordinance is hereby passed, the “ayes” and “nays” being called, by the concurrence of a
majority of the members of the Corporate Authorities then holding office on the date set forth below.

PASSED this 12th day of April, 2016.

Village Clerk

APPROVED this 12th day of April, 2016.

Village President



LICENSE AND PERMIT FEES AND ADMINISTRATIVE PENALTIES SCHEDULE

(Revised 4-2010)

Section

Description

Fee Amount

Chapter 4 - Alcoholic Beverages

Retail Licenses

4-27 Registration fee for limited license classification $100.00
4-28 Application fee for license $250.00
4-31(1)c Class A, general retail license, per year $2,000.00
4-31(2d Class C, club license, per year $1,000.00
4-31(3)e Class GC, golf course license, per year $2.,000.00
4-31(4)c Class H/M, hotel/motel license, per year $1,000.00
4-31(5)e Class P-1, package liquor license, per vear $2,000.00
4-31{6)f Class P-2, package beer and wine license, per year $1,500.00
4-31(7Ng Class R, restaurant license, per year $1,500.00
4-32 Lapsed certificate of insurance fee $250.00
Temporary Permits
4-63(1)d Class T-1 permit, per permit $50.00
4-63(2)d Class T-2 permit, per permit $50.00
4-63(3)d Class T-3 permit, per permit $150.00
Chapter 6 — Amusements
6-134(b) Place of entertainment license application fee $100.00
6-178 Raffle license application fee:
For any license for one raffle, the following applicable amount:
Where the aggregate retail value of all prizes given is $1,000 and $5.00
below
Where the aggregate retail value of all prizes given is more than $10.00
$1,000
For any license for a specified number of raffles to be conducted
during a specified period not to exceed one year, the following
applicable amount;
Where the aggregate retail value of all prizes given is $1,000 and
below $50.00
Where the aggregate retail value of all prizes given is more than
$1,000 ' $75.00
Chapter 8 — Animals
8-160(a) Redemption of impounded animal;
General impoundment fee $50.00
Plus, daily impoundment fee, per day or partial day $10.00
8-225 Small animal shop license $25.00




Chapter 10 — Buildings and Building Regulations

10-5

The fee for each permit as required by any provision of this Chapter
shall be paid in advance of the issuance of any such permit in
accordance with the following schedule:

Building Code permits

New Construction (including additions, but excepting one- and

two-family dwellings), per $1,000.00 of construction costs $1.50
Tower $75.00
Deck $25.00
Fence $15.00
Sign, per $1,000.00 of estimated costs but not less than $30.00 $10.00
Demolition:
Any building or structure except one- and two-family
dwellings and detached garages and sheds, per $1,000.00 of
estimated costs but not less than $35.00 $5.00
Any one- and two-family dwelling $35.00
Any detached garage or shed $15.00
Moving (when not crossing or occupying any public street, alley
or right-of-way) $50.00
Automatic fire extinguishing system, fire pumps and related
equipment, per $1,000.00 of estimated costs but not less than
$100.00 $5.00
Plan review fees (for all new construction, including additions):
Construction costs($)
0.00—9,000.00 $0.00
10,000.00—49,000.00 $50.00
50,000.00—174,999.00 $100.00
175,000.00 plus, per $1,000.00 of construction costs $1.50
Sprinkler system review fee $50.00
Residential Code permits
New Construction
2,200 square feet or less $175.00
2,201 square feel or more $250.00
Additions, alterations, renovations
Per inspection, but not less than $45.00 $15.00
Disability Accessibility Projects $25.00
Plan review fec $50.00
Sprinkler system review fee $50.00
Mechanical Code and fuel gas permits
One- and two-family residential, per fixture $25.00
All (except one- and two-family residential), per $1,000.00 of the
estimated cost per fixture $2.00




Electrical permits

One- and Two-Family Residential:

Service Installations:

Single meter $5.00
Each additional meter $1.00
Qutlets and/or Fixtures:
New Building Construction
First 40 outlets and/or fixtures $10.00
Each additional 40 outlets and/or fixtures $10.00
Alterations to existing installations:
First 3 outlets and/or fixtures No charge
Four to ten outlets and/or fixtures $3.00
Each additional 20 outlets and/or fixtures $1.00
To move service $12.00
Air conditioners $7.50
All (except one- and two-family residential):
Service Installations:
100 amp service $10.00
200 amp service $25.00
400 amp service $50.00
Each additional 100 amp above 400, per 100 amp $20.00
Outlets and/or fixtures
First 20 outlets and/or fixtures $5.00
Each additional 20 outlets and/or fixtures $10.00
Alterations to Existing Buildings:
First 20 outlets and/or fixtures $5.00
Each additional 20 outlets and/or fixtures $10.00
To move service $12.00
Motors and/or heating up to ten h.p. $5.00
Each additional 10 h.p. $.50
(Each KW of heating shall be considered 1 h.p.) ,
Signs (Exterior Only), per $1,000 of the estimated cost, with a
minimum of $30.00 per sign $10.00
Plumbing Permits (Under Building Code), per plumbing fixture $4.00
Plus an inspection fee for all openings as follows:
1 to 10 openings $10.00
11 to 20 openings $15.00
21 to 30 openings $20.00
31 to 40 openings $30.00
41 and over $35.00
Fire Prevention Code Permits
Storage of Compressed Gases, Flammable and Combustible
Liquids, Hazardous Materials and LP-Gas:
Tanks containing 2,000 water gallons and less $100.00
Tanks containing more than 2,000 water gallons $200.00




Installation, Construction or Alteration of Equipment Used to
Store, Dispense or Use Compressed Gases, Flammable and

Combustible Liquids, Hazardous Materials and LP-Gas $15.00
Silviculture or Range or Wildlife Management Practices,
Prevention or Control of Digease or Pests, or a Bonfire $30.00
Moving Permit (across any public street, alley or right-of-way) $50.00
Work Without a Permif:
For any work or use commenced without a permit for which a
permit is required, an additional fee of $100.00 shall apply in
addition to the regularly prescribed fee
10-54(4) Mechanical contractor license application fee $50.00
10-55 Annual registration fee for mechanical contractor licensed in another
city $50.00
10-57 Mechanical contractor license annual renewal fee $50.00
10-79(4) Electrical contractor license application fee, all types $50.00
10-80 Electrical contractor annual registration fee $50.00
10-82 Electrical contractor annual license renewal fee: $50.00
General electrical contractor $50.00
Maintenance electrical contractor $25.00
10-414 Fees for each registration or reinspection of rental residential
premises:
Fach Registration Statement, per dwelling or condominium unit $40.00
Each late registration statement $100.00
Each failure to appear for or cancel a scheduled inspection or
reinspection $100.00
Each reinspection $100.00
10-504 Mobile Home Park License, per Mobile Home Site $25.00
10-513 Certificate of Occupancy-Mobile Home $40.00

As used in this Schedule for Chapter 10:

Construction costs shall be calculated by multiplying the gross
square footage of any new building, structure or addition by the most
recent square foot construction cost as revised and published from
time to time in the Bu11d1ng Safety Journal by the International Code
Council

Estimated costs shall be calculated by totaling the cost of all
services, labor, materials, equipment, scaffolding and any other
appliances or devices entering into and necessary to the prosecution
and completion of the installation or the work ready for occupancy;
provided that the cost of excavation or grading, and of painting,
decorating or other work that is merely for embellishment and not
otherwise necessary for the safe and lawful use is not deemed a part
of such installation or work

Plumbing fixtures includes any opening in plumbing systems for
fixtures or for waste or ventilation pipes regardless of whether an
actual fixture is set or not




Chapter 12 — Business Regulation

12-54(b) | Motel license fee, annually per room | $5.00
Chapter 26 — Solicitors and Transient Merchants
26-23(b) Application fee for registration to act as a solicitor within the $10.00
Village
26-49 Application fee for license to engage in business or occupation of $100.00
transient merchant
Chapter 28 — Solid Waste
28-59 Waste hauler license, annually $250.00
28-59 Collection vehicle inspection permit, annually $50.00
Chapter 38 - Traffic
38-258(b) | Application to operate as a relocator l $100.00
Chapter 44 — Vehicles for Hire
44-46(a) Annual license fee for each taxicab $10.00
44-6(b) Transfer fee for transfer of registration from one vehicle to another $10.00
44-135 Taxicab driver’s license, annually $10.00.
Chapter 46 -- Zoning
46-237(b)(7) | Sign application for special use $50.00
Plus, publication cost
46-298(d) Certificates of occupancy
Original $5.00
Each copy $2.00
46-301 Application for amendment, special use or variance $50.00
46-302 Sign permit application $25.00
46-329(6)c.4. | Fee in lieu of planting '
Large canopy tree $500.00
Ornamental tree $300.00
Evergreen $300.00
Shrub $75.00
Ornamental grass $30.00
Perennial $30.00
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BOARD OF TRUSTEES

VILLAGE OF RANTOUL
AGENDA ITEM PAGE _1 OF1
ITEM: FY 16/17 Budget DEPARTMENT: Administration/ED
AGENDA SECTTON: AMOUNT: See attached document
ATTACHMENTS: DATE: 04/05/2016

( X) ORDINANCE

( Y RESOLUTION

( ) OTHER (See Summary Highlights)
( X) SUPPORTING DOCUMENTS

SUMMARY HIGHELIGHTS:

I’ve included another copy of my budget memo for your review. This document highlights the
power point presentation Scot and [ presented at the March budget workshop. The only
changes to the budget from the workshop includes:

o Increased the Parkland Scholarship by $500 and reduced the Hotel/Motel contingency
by $500

e Increased fees for services in Public Works Admin by $10,000 (estimate because this
is the first year) to cover the costs of implementing the new utility billing contract with
Data Pros. This covers the approximate cost of $.10 per bill that we are being charged.

RECOMMENDED ACTION: Approve the Y 16/17 balance Village of Rantoul annual
budget

DEPARTMENT HEAD APPROVAL: VILLAGE ADMINISTRATOR:
Jeffrey Fiegenschuh, Administrator
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REPORT TO THE MAYOR AND TRUSTEES

Date: April 4, 2016
From: Jeffrey A. Fiegenschuh, Village Administrator
RE: FY 2016-17 Village Budget

It is my pleasure to submit to you the proposed operating and capital improvement budget for the
Village of Rantoul for the fiscal year 2016-17. Reflected in the attached power point
presentation are expenditures totaling approximately $49 million over the next year, of which,
approximately $6.7 million is funding for capital improvement projects. In preparing this budget
document, our team worked to ensure it is informative and easy to understand.

This year’s budgét has been carefully reviewed and we believe that it represents the Village of
Rantoul’s ongoing mission to provide a high level of quality services to the citizens, while still
maintaining strict adherence to the cost effectiveness and efficiency of programs and services.

This memo provides some highlights of the proposed budget and some details regarding key
issues.

As in previous years, it is the intention of staff that this budget reflects the priorities of our
elected officials. The consensus has been demonstrated by Mayor Smith and the trustees last year
with the approval of their strategic planning initiative. The key priorities that have guided the
staff’s efforts in developing the budget include the following:

. Revenues have been estimated at realistic and conservative levels

. Basic services are financed at appropriate levels

. Investment in infrastructure continues to be a priority and is being greatly assisted
with increase utility rates and the new local motor fuel tax

o Total full-time staffing continues to remain level and reductions will occur when
possible.

° New growth is pursued with the continuation of incentives to expand the local tax
base, specifically the new Holiday Inn Express and future developments in TIF 4,

J Last year the mayor and trustees approved a %% increase in the home rule sales tax
along with a 8.05 per gallon local motor fuel tax.

° A renewed emphasis on the total village appearance being demonstrated, including

strict code enforcement and a strong rental inspection program, along with renewed
investments in our downtown area, the former Chanute property and both the east and
west corridors into Rantoul.

. 'The mayor and trustees approved entrance into the Bastern Will County Insurance
Cooperative in an effort to control health care costs long-term.
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The Village of Rantoul will need to address the fiscal pressures presented by the following
issues:

A relatively flat EAV (Equalized Assessed Value)

Escalating police pension costs

Relatively flat sales tax revenues

The affordability of the village’s higher consolidated property tax rate
State of IL budget issues

The following sections outline several significant issues.
Revenue of the General Fund

The national economy continues to show annual signs of improvement that staff feels will
eventually have some positive effects on village revenues. Income Tax is one of the major
revenues the organization relies of for general fund expenditures. It has shown an increase in
each of the last three years and has increased 25% since FY 2011, The income tax total in FY 15
of $1,267,311 compared to FY 2011total of $1,007,773. We have conservatively budgeted
income tax to decrease by 3% in this budget cycle. Sales tax receipts continue to remain
relatively flat year over year. In fact, our 1% state shared sales taxes projections, which are the
best indicator of actual sales, are projected to be 5% higher than actual collection in FY 12. Staff
feels most of this increase is inflationary in nature and may not actually symbolize an actual
increase in sales. Another major issue continues to be the state of Tlinois lack of a budget and
the ongoing concern that state lawmalkers will divert a portion of these shared income tax and
sales tax revenues to ease the state’s budget constraints.

Reserve Account Levels

The General Fund balance has grown over the audited period FY 08-09 to F'Y 14-15. At the end
of fiscal year 2009, its audited fund balance was $2,879,111 while the most current audit of FY
14-15 has put it at $4,208,236, a 46% increase. Some of that excess cash balance can be
transferred to the Village’s restricted reserve Fund per Village Corporate reserve policy. The
purpose of such transfers to this “restricted” reserve fund is to increase the amount of money set
aside for any major, unforeseen, or extraordinary circumstances that may arise in the General
Fund. These transfers are in keeping with the Village policy to maintain a minimum fund balance
in the General Fund equal to three months of budgeted expenditures for the following fiscal year.

As aresult of the past transfers from the General Fund, the Corporate Restricted Reserve Fund
had a fund balance of $1,555,600 at the end of fiscal year 2009 and ended with $759,188 when
the auditors finished their review of fiscal year 2015. The reduction in the reserve fund is due to
major capital purchases including the purchase of a new pumper truck for the fire department,
the Broadmeadow Road construction (which will be paid back with future local MFT funds) and
updates to numerous village facilities and parks. As mentioned above, any excess fund balance
in the Corporate Fund can be transferred to the reserve fund to restore that fund’s cash reserve
balance. Also, excess tax revenues from TIF 11 (BRG TIF) will be transferred back to the
corporate reserve in FY 16 to reimburse for the costs associated with the road construction for
the BRG development. '
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Enterprise Funds

Within the utility funds, the period FY 09 - FY 15 has shown uniform results in Sales revenue
receipts. The combined Water and the Wastewater funds’ Sales revenues are up 33% over that
period, and the Electric fund has seen its Sales revenue increase by 34%. The reason for the
increase in Water, Wastewater, and Electric Sales is a combination of rate increase over that
period, combined with the restart of the pork processing operation and other increased operations
in our industrial park.

The Airport fund continues its significant struggles in the coming fiscal year, however staff
continues working to find additional revenues including long-term lease opportunities to solidify
the fund. The closure of Grissom Hall this coming year will greatly assist in the lowering of the
funds utility bill payments. Building rentals continue to dominate as a major portion of the
airport’s revenue, accounting for approximately 96% of total Airport revenue. The Airport
Fund’s revenue from Money & Property (including building rentals) has decreased 47% over the
FY 09-15 period. One concern for this fund in the coming FY budget is inadequate lease income
and an over reliance on special events revenues. As mentioned eatlier, Easton Bell Sports has
built a large distribution center in town. Previously, they were a major tenant of the airport
property; however, as a result of their new building, they are no longer leasing as much space
from the airport which accounts for a decrease in revenue of over $400,000 annually. The
Village has dedicated more staff time to looking for a new tenant to fill that space and has hired a
national broker to market the sale and/or lease of numerous other airport properties. In fact, the
village has the potential of two new long-term (10 years) tenants that may sign new leases before
the end of the current fiscal year.

Employee Benefit Costs

The Village continues to provide a competitive benefit package to our employees. As a result
this year the village opted to move forward with joining the EWBC (Eastern Will Benefit
Cooperative), which is a subgroup of the IPBC (Intergovernmental Cooperative Benefits
Cooperative). This group has over 37,000 employees and dependents from across central and
northern Illinois. This cooperative allows the village to pool our buying power and stabilize
rates long-term. The recent rate increases for the [IPBC members has been in lower single digits,

compared to the villages annual 10% rate increases that have been budgeted for the past 10 years
Or MOTE.

The cost of the Village health care program within the EWBC represents an increase of 17%
over the previous fiscal years budgeted amounts, but is far below the proposed 85% rafe increase
Health Alliance was seeking, We are going into our second year offering a high deductible
qualified plan with a Health Savings Account and Health Reimbursement Account options for
our employees and their qualified dependents. Staff is hopeful our new insurance consortium
will help to control the futare increases in our health care costs. Beginning next year, staff will
no longer continue to use 10% as a standard premium increase for budget purposes. We will
know well in advance what the next year rate increase will be and will budget accordingly. In
fact, we are being told next year’s increase may be under 5%.
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Asset Management

Asset management has two budget pressures for us to meet. First, current capital items are
funded by transferring funds from reserve accounts, This practice has historically delayed
replacements and, due to revenue growth limitations, it appears that this practice will have to
continue. Second, the Village of Rantoul has the non-traditional role of being a landlord. This
role requires the Village to make sure that buildings are maintained as a fundamental service to
our tenants. Yet, these services, whether structural or equipment-related, are expensive, Our
recommendation is to develop capital in all of our rate structures, including rent along with
looking at the sale of excess village owned property throughout the community. Also, efficient
alternatives to inefficient systems will be aggressively investigated.

Tax Affordability Issues Update

One of the challenges the Village of Rantoul continues to face is our consolidated property tax
rate of $11.51 per $100 assessed value payable in 2015, This consolidated rate is the highest
cumulative rate in Champaign County and makes business recruitment more challenging.
Unfortunately, the typical resident believes the Village is to blame for the entire rate. Many do
not realize that only approximately 8% of the rate is attributable to the general administration of
the Village; most of it (66%) 1s allocated to the two local school districts. What remains of the
total rate is shared by the County (7.5%), Parkland College (4.6%), Library (4%) and several
other smaller allocations make up the remaining 9.8% - Township, Parks, Road & Bridge,
Cemetery, and the Forest Preserve districts. Some of the increase in the rate over the previous
fiscal year is attributed to relatively flat property values. The village’s overall dollar request has
remained relatively the same for the past four years.

Through the Rantoul Tomorrow initiative, the village is working cooperatively with both school
districts to find solutions to its low EAV and reputation issues in an effort to increase property
values thus allowing the multiple government agencies to lower their overall property tax rates to
be more competitive with area communities. An example of a typical property tax bill is below:

Champaign County Tax
A typical home

2014 EAV $19,910

2014 Taxable value after homastead 513,910

Champaign County Government $120.12 7.50%
Village of Rantoul $197.26  includes library 4%
Rantoul Schools #137 5655.56

Rantout High School # 193 $403.50 combined 66%
Parkiand College $73.16 4.60%
Forest Preserve District 813,14

Rantoul Township $23.14

Rantoul Road and Bridge %34.78 Combined 9.5%
Rantoul Permenant Read $30.66

Multi-Township Assessor 55.58
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Rantoul Park District $34.10
Rantoul-Ludlow Cemetery 59.88

Total $1,600.86

Recent Positive Steps

To balance the challenges addressed above, the Village of Rantoul has taken positive steps that
will benefit the Village.

- Review of utility rates periodically. Waste water rates were adjusted in May, 2013
and will continue to increase each May for the next two years. The mayor and village
board approved a three year electric rate increase that began in October 2015. The
rate adjustment will be used to increase electric department reserves and fund capital
improvement projects. The board recently approved a five year water rate increase
that began last winter, which allows the village to increase its water department
reserves to more adequate levels and continue to allow for reinvestment into the
treatment and distribution systems.

- Last year the village approved a contract for a single hauler garbage and recycling
~ program. This program has been largely successful and helped to lower participants
overall garbage rates by up to 50% in the community.

- Implemented a third TIF district on the west side of Interstate 57 for the purpose of a
major distribution facility development. By the time this budget is approved the new
TIF 4 centering around the highway 136 corridor on the west end of town should be
approved with future development already in the works.

- The village worked to recruit a new 80+ room Holiday Inn Express next to Wal-Mart
that will help to promote Rantoul as a destination community.

- Continued conservation measures, where possible, to minimize the impact of rising
energy costs.

- Doubled strict code enforcement activity with agpgressive clean-up targets and the
persistent and diligent attention to the appearance of all areas of the community, in a
continuing effort to reverse the overall negative image of the Village.

- The village board approved a $.05 local motor fuel tax that has far exceed original
expectations and is on course to generate more revenue for road improvements than
the village’s state shared motor fuel tax revenues.

- Last July the new '4 cent home rule sales tax went into effect, with the new funds

being used to stabilize the village’s portion of the property tax levy along with
investing in needed improvements in the down town area.
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- Removed multiple buildings and abandoned homes and major efforts have been put in
place to build a positive community response.

- Aggressively pursued the introduction of new commercial and industrial operations in
Rantoul. The most recent examples include the recruitment of several new businesses
at the airport and in the EDC (Economic Development Conveyance) area. Also, a
new development group is seriously considering a project in the new TIF 4 area that
will bring additional commercial activity to Rantoul,

- Through the Rantoul Tomorrow program the village is working to improve its
communication and overall relationship with both school districts. In fact, at the
community meetings more and more residents are showing up to take a more active
role in the future of our town.

- The village is implementing a new utility billing format that will allow residents to
better understand the monthly utility usage and will give the village the opportunity to
implement a quarterly newsletter to increase resident outreach.

- Funds are being budgeted to implement a limited fixed bus route that will connect the
industrial park and numerous commercial and residential sections of Rantoul.

- The village board approved a new contract with the Center for Community
Adaptation for additional economic development and community relations work.

- Approval of a $6.9 million GO Bond to fund facility upgrades, new street and storm
water improvements and major upgrades to the village’s water distribution system.

Conclusion

Rantoul has numerous projects in the works and this budget adequately funds the needs of the
village and sets the appropriate spending policies of the elected officials for the coming fiscal
year. Yet, future year budgets may present the community with challenges. Longer-range budget
models will be developed and utilized including a new village wide capital improvement plan for
the FY 17/18 budget. Better asset management techniques will be implemented that will assist
the village with its efforts to continue to reduce its building footprint. A continuing assessment
of our current utility rate structures is strongly recommended. However, by using the general
priorities and guidelines mentioned at the start of this memo, the village will continue to provide
a high level of quality service to its ¢itizens. Another major concern going forward continues to
be properly funding police pension obligations, while continuing to provide other vital services
our residents have come to expect. The new public safety fee I’ll be proposing this spring will
help to alleviate this problem.

Finally, every department has played an important and valuable role in the development of
this budget blueprint. Staff members have been very helpful and forthright in providing
information and suggestions. The Village can be proud of its dedicated employees who
understand today’s economic environment.
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VILLAGE OF RANTOUL
PAY PLAN

May 1, 2016 — April 30, 2017

Policy

It is the policy of the Village of Rantoul to establish and maintain a pay plan that will attract,
retain and motivate qualified personnel.

The compensation objectives of the Village of Rantoul are as set forth below. The Village

recognizes that not all of these objectives can be completely achieved at all times, but they are
listed here as guides.

The objectives of the pay plan are designed to:

¢ Establish ranges of compensation that reflect the value to the Village of the various
employment positions as determined by a formal system of evaluation and review which
takes into account the duties and levels of responsibility of each employment position;

+ Adjust ranges of compensation when periodic surveys or changes in economic and
competitive factors indicate that any such adjustments are warranted,

+ Ensure that the compensation and related benefits for comparable employment positions
are generally equal to the average pay and benefits provided by other employers who

offer similar employment and hire the same caliber of personnel in the same employment
markets;

¢ Encourage superior performance by adjusting the rate of compensation of each employee
on the basis of the quality of individual performance, as determined by a systematic
program of performance appraisal;

+ Ensure that compensation is not influenced by race, color, sex, age, religion, ancestry,
handicap unrelated to ability, national origin or any other prohibited classification;

+ Communicate the general policies and procedures on which the pay plan is based so that
employees may be informed about the compensation structure and the administration
thereof as it affects them individually.

Questions concerning this policy should be directed to the Human Resources Department.

Page | 1
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VILLAGE OF RANTOUL |
PAY PLAN

Mauay 1, 2016 — April 30, 2017

PAY PLAN DECISION PROCESS

The Board of Trustees establishes, as part of the annual budget, the maximum number of
authorized positions for both full-time and permanent part-time employees. The budget contains,
at the beginning of each fund, a list of all authorized positions within each department or by
budget activity, outlined according to the fund or budget activity from which any such position is
funded, the classification to which each such position is assigned and the number of full-time or
permanent part-time positions assigned to each such classification.

Any change in the amount of compensation paid to any non-union employee occurs on May 1 of
each year. All such changes will be approved ecach year at the same time as the annual budget.
Prior to any increases, annual evaluations are conducted for all positions.

The following outlines the framework for the pay plan. This includes how the Village deals with
newly hired employees, annual merit reviews and job evaluations.

FRAME WORK FOR PAY PLLAN
Establishing the Original Ranges/Pay Grades

In order to establish the ranges of compensation, each employee filled out a position analysis
questionnaire. There were three questionnaires, one for exempt/managerial employees, one for
non-exempt employees and one for office/clerical, technical or service employees. After each
employee filled out the questionnaire, his or her supervisor reviewed the information and signed
off and dated the employee’s questionnaire. All questionnaires were then collected and sent to
the Employer’s Association to be scored. Fach questionnaire has a corresponding score sheet.
The questionnaires were broken down into four main parts: knowledge/skill requirements,
responsibility levels, effort required and working conditions. From this score sheet, a point value
was derived. The Employer’s Association then configured the ranges of compensation based on
our internal equity structure, external market factors and the corresponding position point values
from the questionnaire score sheets for each position. All non-union employees, with the
exception of Deputy Chief of Police, Police Lieutenant and Police Sergeant, will fit into one of
the 10 configured grades of compensation ranges.

No position, new or revised, may be filled until it has been evaluated and a grade assigned.

In the event that a new position is created during the budgeting process, the position will be
submitted to Human Resources for review and evaluation. Since it is a new position, the
Department Head will be required to fill out a questionnaire about the current and new duties and
responsibilities of the position. The questionnaire will be discussed with the Department Head
and supervisor to verify accuracy. From this questionnaire, the point value will be determined
from the score sheet and a pay grade assigned.

Page |2
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VILLAGE OF RANTOUL
PAY PLAN

May 1, 2016 — April 30, 2017

Compensation Structure

The ranges of compensation consist of a minimum, midpoint and maximum rate for each pay
grade. The collective group of all established ranges of compensation shall be known as the
“Compensation Structure”. The Compensation Structure will be reviewed annually to
recognize changes in economic conditions and the movement of compensation levels within
local companies and the industry over the past year. These adjusted ranges shall be submitted to
the Board of Trustees for approval in April of each year af the same time as the annual budget.
These adjustments will take effect on May first (5/1) for all non-union employees. If this
adjustment results in an employee falling below the minimum of the range, such employee’s pay
shall be raised to the minimum amount.

New Employees

The majority of all newly hired staff are employed at the bottom fourth (1/4) of the appropriate
pay range. After the successful completion of any applicable probationary period, the pay may
be increased within the bottom fourth (1/4) of the pay range depending on performance.

Applicants with outstanding qualifications and/or experience may be hired above the bottom
fourth (1/4) of their range. If an employee is hired above the bottom fourth of the pay range, he
or she will not receive a pay increase upon the successful completion of probation unless any
such increase was negotiated at the time of employment.

Annuaal Merit Review

The annual reviews for all non-union employees are conducted by their immediate supervisor,
Village Administrator and/or Mayor annually. During this evaluation the job performance, as
well as achievement of established goals, are reviewed for the preceding year. Each evaluation
is then reviewed by the Department Head, Village Administrator and/or Mayor and then referred
to Human Resources,

Human Resources will configure a matrix that will be used during the evaluation process. This
matrix will suggest the general pattern of interrelationships between job performance, salary
range penetration and the average increase approved by the Board of Trustees, This matrix
would consist of a range based on the average increase approved by the Board of Trustees and
would not exceed a range, that is 50% less than or 50% more than the approved average increase.
This matrix would be further broken down into incremental steps. Any such increase shall take
effect on May first for all non-union/eligible employees,
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VILLAGE OF RANTOUL
PAY PLAN

May 1, 2016 — April 30, 2017

The following definitions are used in determining an employee’s performance rating:

Always Exceeds Expectations
Performance, behavior and customer service are cutstanding & always exceed expected levels of

achievement, The quality and quantity of work is consistently performed with exceptional
results. (Requires specific examples)

Frequently Exceeds Expectations
Performance, behavior and customer service consistently exceed expected levels of achievement.

The quality and quantity of work is frequently performed at levels which exceed basic position
requirements. (Requires specific examples)

Fully Meets Expectations
Expected levels of performance, behavior and customer service achieved on a consistent and

sustained basis. The quality and quantity of work fully meet the requirements of the position,
Work is completed in a competent manner.

Sometimes Does Not Meet Expectations

Work does not consistently meet the performance, behavior, customer service, quality, quantity
and/or attendance requirements of the position. Improvement is needed.

(Requires specific examples)

Job Re-Fvaluations

The Village of Rantoul will establish and maintain a job evaluation plan/system to determine and
acknowledge the relative ranking of all positions prior to the effective date of any merit increase,
as applicable. Although the job description or job description/specification is the primary source
of information about a position, Human Resources may seck additional information about
positions being evaluated from the incumbent, the immediate supervisor or others knowledgeable
about the position.

Any evaluation or re-evaluation request shall be composed in memorandum form and shall
contain a brief buf comprehensive summary of why the request is being made. All requests for
evaluation or re-evaluation will be submitted by the appropriate Department Head in writing to
the Human Resources no later than October 1% each fiscal year,

After the request is received by Human Resources, the employee may be required to provide
additional information and/or fill out a questionnaire about the current and new duties and
responsibilities of the position. The new information/questionnaire will be discussed with the
Department Head and supervisor to verify accuracy. Based on the job information provided, the
point value will be determined and a pay grade assigned. Human Resources will consider the
totality of the information collected in performing a position evaluation or re-evaluation analysis,
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VILLAGE OF RANTOUL
PAY PLAN

May 1, 2016 — April 30, 2017

After the analysis is performed by the Human Resources Manager, no later than January 1% of
each fiscal year and a new position and/or new pay grade for the job/individual being evaluated
is recommended, (based on a substantial change in the responsibilities and duties of an existing

position), the appropriate Department Head will then review and decide to go forward with the
recommendation,

The recommendation will then be submitted to the Village Administrator for review and
approval decision. This review and approval decision by the Village Administrator will be
completed no later than March 1% of each fiscal year.

If the recommendation is approved by the Village Administrator and if the analysis indicates that
the job’s point value has increased, the Village Administrator and the Department Head will
determine if a salary increase is warranted, which will depend on several factors including the
economic conditions at the time and Village Board approval. Any salary increase decision will
be included as part of the next fiscal vear’s budget. If a merit increase is established, it will be
added onto any newly adjusted rate,

Any merit increase for the employee with an approved new position and/or new pay grade and
who receives a newly adjusted rate, will be added onto the newly adjusted rate and will be
included as part of the next fiscal year’s budget no later than April 1% each fiscal year.

As part of the annual budget development process for the next fiscal year, the Department Head
will include any position and any salary changes, approved by the Village Administrator, in
his/her department’s annual fiscal year budget proposal.

Finally the Board of Trustees review and approve the Annual Village Budget presented by the

Village Administrator, which includes any position and salary changes, based on the Village’s
Job Re-evaluation system.

Shift Differentials
Shift Premium pay for the position of Dispatcher is as follows:

1.) An additional $0.25 per hour for the second shift
2.} An additional $0.35 per hour for the third shift

Such additional compensation or pay per hour shall not be added to any such Employee’s base
hourly rate of compensation to calculate pay increases. However, such pay will be used for the
purpose of calculating overtime or any other compensable benefit.
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VILLAGE OF RANTOUL
PAY PLAN

May 1, 2016 — April 30, 2017
Certification Pay

Each employee in the Management Information Systems department of the Village assigned to
duties as a Computer Technician who becomes and continues to maintain certification status as
outlined below, as evidenced by the either CompTIA or Microsoft, shall receive such additional
compensation or pay per hour in such amount as is specified below for the applicable
certification. Employees eligible for this premium shall be able to add only one additional
premium per fiscal year.

Certification $/hour
CompTIA A+ $0.50
MCP (Microsoft Certified Professional) $0.50

(Exam 70-271 or 70-272)

MCDST $0.50
(MS Certified Desktop Support Technician)

Public Works Certification Pay

Each employee in the Public Works Department of the Village assigned to duties as an operator
in the water, wastewater, or systems maintenance divisions who becomes and continues to
maintain status as a “Certified Operator”, as evidenced by a Certificate of Technical Competency
igsued by the Illinois Environmental Protection Agency, shall receive such additional
compensation or pay per hour in such amount as is specified below for the applicable class of
such certification as follows:

Water Wastewater
Class $/hour Class $/hour
D $0.22 4 $0.22
C $0.43 3 $0.43
B $0.65 2 $0.65
A $0.86 1 $0.86

Certified gas welder pay equals an additional $0.22/hour.
Petroleum Class “A” Operator pay equals an additional $0.22/hour.

Such additional compensation or pay per hour shall not be added to any such Employee’s base
hourly rate of compensation to calculate pay increases. However, such pay will be added to base
pay and used for the purpose of calculating overtime or any other compensable benefit.
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May 1, 2016 — April 30, 2017

Gas Apprentice Program Pay

Each employee in the Public Works Department of the Village assigned to duties as a Gas
Technician in the gas division who completes the required training to achieve a Level 1 or Level
2 Certification under an Operator Qualification Training Program for a natural gas system as

approved by the Director of Public Works shall receive compensation or pay per hour in such
amount as is specified below:

Level | Certification: 90% of the midpoint of the hourly rate range for such position
Level 2 Certification: 95% of the midpoint of the hourly rate range for such position

Such compensation or pay per hour shall be in such amount as is equal to the applicable
percentage of the midpoint hourly rate in effect when any such certification is achieved.

Fire Department Compensation

The compensation of the Fire Chief and all other members of the Fire Department is hereby
established pursuant to Section 16-44 of the Village Code as follows:

Position Per Meeting Rate *
Fire Chief $100.00

Assistant Fire Chief $60.00

Captain $50.00
Secretary-Treasurer $50.00

Firefighter $40.00

* There are three mandatory meetings each month. However, the Fire Chief may also call
special meetings at other times as needed which will be paid af the same rate as a fire call
appearance.

Fire Department dues in the amount of $10.00 will be deducted from each Firefighter’s
monthly paycheck.

In addition to the per meeting rate as set forth above, all members of the Fire Department shall
receive $20.00 per fire call appearance; provided, however, that effective January 1, 2011, in the
event of a fire call appearance lasting more than four (4) hours which involves a significant event
(e.g., a train derailment, environmental hazard, tornado or other severe or ice storm) as
determined by the sole-discretion of the Fire Chief or his or her designee each responding
member will receive $20 per hour for each hour worked, beginning with the first hour worked,
for all time attributable to being on the scene for such appearance after the first four (4)
consecutive hours of being at the scene, but such time attributable to being on the scene shall not
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include any time for clean up, training or other duties not directly related to such significant
event. Such additional amount per hour shall be paid in thirty (30) minute increments.

Incentive Retention Pay

All members of the Fire Department who have nine (9} or more years of continuous service in

the Fire Department but have not attained the age of 66 or more years will be eligible for
incentive retention pay as follows:

Years of continuous service Amount per year
9-13 $500
14-18 $750
19 or more $1,000

Payment of Benefits upon Retirement

Any full-time employee (as defined in the Personnel Code) other than a member of any
collective bargaining unit who is a “participating employee” within, and eligible to receive
benefits from, the Illinois Municipal Retirement Fund, completes (20) or more years of
continuous employment with the Village, has aftained the required age to receive a pension and
is eligible to retire in good standing may elect to receive such compensation as may otherwise be
due for any earned but unused compensatory time, any earned but unused vacation, any
compensable accumulated but unused sick leave and any entitled but unused personal leave
payable under this Article upon such full-time employee’s termination of employment (the
“Termination Payment”), in equal instaliments over the course of each pay period occuiring
during the four (4) month period immediately prior to such full-time employee’s last day of
employment, subject to the following;

(i) To be eligible for such election, any such full-time employee shall submit an
irrevocable retirement resignation to the Village, coupled with a written notice of
such election, at least 140 days prior to such full-time employee’s last day,

(i)  Any such full-time employee making such election shall further agree in writing
that in the event that the amount of the Termination Payment is subsequently
reduced for any reason due either to the use of any earned compensatory time,
earned vacation, accumulated sick leave or entitled personal leave or to any such
last day of employment occurring earlier than the submitted resignation date after
the Termination Payment is determined and any payment thereof has begun, that
any such reduction shall be made in the applicable pay period during which any
such used or last day of the employment occurs,
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[Finai ) | | JOB TITLES AND PAY RANGES 2018/2017
3% | |
Bargalning !
SALARY RANGES SALARY RANGES Unit Essantinl | Full- | Parts Polica Previsional | Uniformad | Un'formed !
TITLE 2015! 2016 2019/ 2017 Cfficer | Employes | Employee | Time | Time | 8alasled | Hourly | Employee | Employee | Employse (I} | Empleyee (i i
MINIMUM | MAXIMUM | MINIMUM | MAXIMUM i
Acoy- Financial Manager|  $48,046.12 73,422.77| $60,416.66 $75,625.45 1 X
Acoy- Accounting Speclalist §14.03 5! $14.45 $24.09 1 X
Recapionist] $44,03 $ $14.48 $24.09| 1 X
Alrport Manager]  $65, 623.45' $83 435, $57,202.16 $856,035.85 1 X
Alrport Opergations Supervisor| $13.23 $25.30] $13.52 $24.00 i X
Econ DaviAliport Adinin Asslstant] $14.03 $23.30 §14.45 $24.00 1 X
Cetitral Malntenaince- Lead Mechanic | §$44,468.20 86674662  $45,833.24 $68,761.08 1 X X
Central Maintenance- Mechanic $16.05] $26.76 $16.53| $27 .56 3 X X
Caniral Malntenance- Mechanle (PPT) $16.05 $26.76 $16.53 1 X
Community Develepment Director| $64,533.11 $06,784.08| $66,458.81 X b
Comptroller| $84,523.11 $06,784.08| $656.458,81 X X
Executive Asslsiani] $16.06 $16.53 X
Human Resource Speclallst-PPT) $56,622.46 $83,436,77| $57,202.15 $65,038.86 1 X
Inspedtion- Chief Inspector| $64,623.11 $96,704.08] $66,458.81 $00,687.60 X 4 X
Inspectiot- Inspector| $20.50 $35.30 $24.24 536,86 4 X
Inspecllon-Proparly Mailenatics Supersar|  $46,158,30 $60,208,00| _$47 523,45 $71,284.24 1 X
Inspection-Executive Assistant $16.05 $26.76 $15.63 $27.66 1 X
Inspection-Rentatl Properly Admin Assistant $14.03 $23.39 $14.45 $24.00/ 1 X
Inspection-Property spector] $16.06 $20.78 §18.53 $27.56 2 X
MIS- Compder Techniclan $14.03 $28.39 514.4_11 $24.09 1 X
MIS-IT Manager] 55,623,45] $83435,77] $67.262.16 $65,9358.85 1 X
Pollce Chief|  $77,872.60)  $116,808.00) $80,208.78] $120,31317 X 1 X X
Administralive Assistant| $14.03 $23.39] $24.00 1 X
Police Communily Services Worke/ESDA $14.03] $23.30) $24,00 1 X
Pallce Service ReErBBBHlEﬁvBB’ $15.05 $26.78 $16.63 $27.58 2 X X
Polige $ervice Representatives - Fart Time $18.05| $26.76| $16.53| $27.55] 1 X X
Paolica Qperafiohs Manager| $48848.12 $73,422.77] $50,418.56 $75,625.45] 1 X X
Exvidence Custodian $16.05 $26.75 $16.62 $27.58 1 X
w Police Llewienant $35.00 $42.70 $39.24 $43.08 2 X X X
Police lnvestigator $25.42 $35.00 $26.42 $36.00 X 2 X X X
Poileo Patrolmat $26.42 $35.09 $25.42 $35.00/ X a8 X X X
Police Setfeant $35.18] $38,70] $35.18| $38.79) X ] X X X
Pofice Sergeant - vestigatlons $35.18] $3n.70 $35.16| $30.79) X 1 X X X
PW-Adminlstrative Asslstant $14.03 $23.30 $14.45 $24.00 1 X
PW-- Adminfsirative Suppert Supervisor. $18.05 $18.50 $30.08 1 X
PW- Assistant Direclor|  $84,623.11 . $66,450.81 509,687 .60 X 1 X
PW- Direclor| $77,872.60 $00,208,78] _ $120,313.17 X 1 X
PW-Engineering infi fon Techniclan $23.63| $35.20 $24.24/ $36.36 1 X
PW-Efge Approntice Linaman $23.76 523.13| $24.47 $28.97 X X 3 X X
PW. Elec. Lineman $30.35 $31.26 $31.29 §32.20 X X 5 X X
PW- Eloc.- Linoman Foroman 532.47 §33.44 $33,44 $34.44 X X 1 X X
PW- Elsc.- Systems Foreman $32.47 $33.44 $33.44 $34.44 X X k] X X
PW- Eloc,- Systoms Technlclan $30,35 $31.26 $31.26 $32.20| X X 2 X X
PW-Elac - Apprentice_Technlelan $23.7¢, $20.13 $24.47 $2a.07 X X 2
PW-System [nte/SCADA Coord 23.63 §35.30 §24.24 $36.38| 1 X
PW- Gas, HYAC & Safely, Chief Opi] $63,435.77| _ §57 20216 $05 938,05 X 1 X X
$18.05 $30.00 518,59 $30.95 2 X X
V $18.05 $20.08 $16.59 $30.98 2 X X
i $18.05 $30.08 41859 $30.98] 1 X X
$18.05 $30.08 $18.69) $30.98] -] X X
PW- Streel, Laborer .| $23,39 $14.45 $24.09] 1 X X
$32.10] $22.03] $33.09 X 1 X X
$63,435.77) $57,202.16 385,035 65| X 1 X X
330,08 $18.68 $30.68 3 X X
PW- Wastewater, Ghief Operatlons| $65,623.46 $83,435.77| $57,202.1C $85,038.85 X 1 X X
PW Waslo Water Lab Tachnician $23.53 $35.30 $24.24 $36.36) 1 X
PW- Wastewater, Foreman $21.30] $32.10 $22.03 $233.06 X 1 X X
PW- Waslawaler, OpaatoriMalnlenance| §16.05 $26.75 316,53 $27.56 5 X X
PW- Water, Ghisf Opemtions| _$55,623 45 $83,435.77| $57,202.18 $85,0930.85| X 1 X X
PW- Water, OperalorMalnlenance| $16.08 $26.78 $16.53 $27.56 ] X X
Rec-Direclor|  $64,623.11 $05,704.08| $66,450.81 $00,687.60 X 1 X
Ree.- FithessiAquatic & Adull Rec Supervisor|  $46,000.00 $52,000.00] $47,380.00 $53,560,00 1 X
Rec.- Equipment Operator $16.05| $26.76 $16,53] $27.568 1 X
Rec.- Maintenance Supesvisor|  $48,040.12 $73422.77| $60,410.55 $76,625.45 k] X
Reo.- Offles Supervisor $18.08] $30.08/ $14.50) f3c.09 1 X
Rec-Admin Assistan (PPT) $14.08 $23.90 §14.45 $24.00 1 X
Rec-Faclilles Malnienance $16.05 §26.76] $16.53 $27.56 1 X
Rec,- Lahorer/Maintenance $14.03 $23.30 $14.45 $24.99 1 X
Res.- Youth Programs Director (Asst Direclor)]  $48,848.12| $7342277| $50416.56] $76,626.45 1 X
Utllity Cashlor Clerk $14.09 $23.30 $14.45 $24.00] 2 X
Utflity Office Manager| 44,408.30 $66,748.621 $45833.24 $68,751.08 A3 X
Uility Senfor Cashler Clork| 316.05 $26.76 $16.63 $21.68 i} X
Willagies Ad il | $00,446.41]  $185,967.40] $6,240.80) $17ﬂ,946.:5| X 1 X
124 4 23 49




BOARD OF TRUSTEES
VILLAGE OF RANTOUL

AGENDA ITEM

PAGE 1 OF 1

ITEM: FY 16/17 employee benefits

DEPARTMENT: Administration/ED

AGENDA SECTION: AMOUNT: See attached document
ATTACHMENTS: DATE: 04/05/2016
() ORDINANCE

( ) RESOLUTICN
( ) OTHER (See Summary Highlights)
( X)) SUPPORTING DOCUMENTS

SUMMARY HIGHLIGHTS:

As part of the FY 16/17 budget, the board (By motion and second) gives annual approval to the
employee benefits package and pay plan, which primarily consists of health and dental. I’ve
attached the documents highlighting the employee and village contributions to each of these

plans.

Below is a brief summary of the changes in the new fiscal year:

s Due to cost increases, the village is picking up a larger portion of the employee
dependent coverage. Even with the increased contribution from the village, the
 employee out of pocket costs are still increasing slightly
¢ Contributions to the employee HSA remain the same as last year
» Contributions to the dental plan remain the same as last year
» For single coverage the employee portion is going from $20 per month to $10 per

month,

¢ I’m working with Ken Beth on language that authorizes total employees village wide
and by department, but allows for movement within divisions in each department.
o The average wage adjustment is budgeted at 3%

RECOMMENDED ACTION: Approve the FY 16/17 annual employee benefits package

and pay plan

DEPARTMENT HEAD APPROVAL:

VILLAGE ADMINISTRATOR:
Jeffrey Fiegenschuh, Administrator
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sE\Village of Rantoul

Village of Rantoul

FRINGE BENEFITS SUMMARY

I Health Insurance

Rantoul offers group health insurance programs to its employees through United HealthCare Plan through
Carle Clinic. Their clinic is located in Champaign-Urbana, with a satellite office in Rantoul. The Village also
offers dental coverage through MetLife Dental. The municipality pays all but $21.00 of the employee health
and dental care costs. Dependent coverage is available and is partially paid by the employee and the Village.

The current monthly rates for employees are as follows. Note these rates are subject to change annually during
benefit rate renewals.

MEDICAL - DENTAL — VYISION - VSP
United Metl.ife
HealthCare
Employee $10.00 $0.00 $11.03
Employee + 1 $349.74 $33.85 $16.00
Family $531.77 $79.76 $28.69

Note: Rates for May 1** 2016 thru April 30" 2017, Costs for these benefits will change annual
with renewal of policies

1I. Employee Life Insurance

Rantoul offers life insurance through Prudential Insurance Company. All employees have $25,000 term life
insurance paid for by the municipality. Dependent coverage is available for $5,000 term insurance, The
current monthly rates are as follows:

Spouse only $1.00

Children Only $0.95
Spouse & Children $1.95

1I1. Long Term Disability

Long Term Disability coverage is available to employees through Mutual of Omaha, Cost is based on
coverage elected, salary and age.
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I\ Prepaid Legal

Prepaid legal services such as Legal Shield and Identity Theft are available to the employee at their cost.
V. AFLAC

Various insurance plans are available to the employee at their cost. See brochure,

VL Employee Deferred Compensation

Rantoul offers a deferred compensation plan for employees under Section 457 of the Internal Revenue Code
(457 plan). It is a plan for employees of state and local governments whereby you can elect to defer a portion of
your salary so that you are not immediately taxed on the amount of the salary being deferred.

Deferred compensation plans result in an immediate tax savings on the amount deferred. In addition, there is

no tax on the earnings during the deferral period. Tax is paid when the amount of the deferred compensation
and the carnings are withdrawn, generally after retirement.

You can defer 25% of your gross salaty, up to a maximum of $17,000 per year. You can withdraw funds only
upon retirement, separation of service, or if you suffer a severe financial hardship.

Your deferred compensation will be invested in a mutual fund in the American Funds family of mutual funds.

You choose the type of mutual fund you would like to invest in, ranging from money market funds, to bond
funds, to stock funds.

If you are interested in the deferred compensation program, please contact Tom Iorio at Edward Jones 893-
8171,

VII. Direct Deposit

Your paycheck will be deposited on pay day directly info the account you designate. You will receive a pay
stub that will show your payroll information including hours worked, amount earned, and total deductions. To
enroll in direct deposit, contact the Accounting Office to fill out the direct deposit form.

VII. Holidays

The following paid holidays are observed by the Village of Rantoul

News Year’s Day Veteran’s Day

Martin Luther King Day Thanksgiving Day
Good Friday Day after Thanksgiving
Memorial Day Christmas Eve Day
Fourth of July Christmas Day

Labor Day

In addition you will receive two personal days annually to be used when you choose with prior approval from
YOUur supervisor,
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IX. Sick Leave

You will receive twelve sick days per year. Sick days not used will accumulate to a total of 2,080 hours,

X Vacation
You will also receive two weeks of vacation a year for the first five years, three weeks a year for the next ten
years, four weeks a year through the twenty-first year, and after than one additional day per year up to a total of

25 days. All vacation time must be approved by your supervisor.

XI. Employee Well-Being

Village employees are eligible for discounted membership at the Forum. Costis $25.00 annually. Emplovees
are also eligible for a discount on a pool pass.

XII. Retirement

All full-time employees and appointed officials, except sworn police officers, are covered under the Illinois
Municipal Retirement Fund (IMRF). Employees and the Village both contribute to the program. Employees
must contribute 4.5% of their pretax income. Village confributions vary but are generally around 12% of the
salary. Vesting in IMRF occurs in ten years. Employees participating in IMRF also are required to contribute
to Social Security retirement. Sworn police officers are covered by a police pension fund,

XIII. No Smeking Policy

All municipal buildings in the Village of Rantoul have adopted a no-smoking policy. Smoking will be allowed
only outside the buildings.

XIV. Flexible Spending Plan

Employees of the Village can participate in a Flexible Spending Plan by having a portion of their earnings set-
aside, before taxes, to fund a Flexible Spending Account (FSA), You can then use your FSA to pay the
following bills: dental, vision, and prescription out-of-pocket costs; over-the-counter medications and
dependent care. By participating in a Flex Plan, most employees will save between 20-30 % in taxes on the
money set aside in their FSA. Employees must successfully complete their six-month probationary period to
participate in a Flexible Spending Plan.

XV. Village Deparimenis
Public Works - Greg Hazel, Director; Pete Passarelli, Assistant Director; 892-2178

Public Works is made up of five divisions; Electric, Water, Wastewater, Streets and Gas,
o Electric Division 892-2178
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Rantoul owns and operates its own electric utility and distribution system. Almost all of Rantoul’s
electricity is purchased through the Hlinois Municipal Electric Agency of which Rantoul is a member. For
some time, it has been more economical for Rantoul to join with other cities to purchase power than it is to
generate it. Rantoul’s electric rates are established locally by the Village Board and are among the lowest
in the area, Rantoul has approximately 5,000 electric utility customers. The electric plant is located on the
corner of Grove Street and North Ohio and employs 24 people.

o Water and Wastewater Division 892-2710 (Water) 892-2762 (Wastewater)

Rantoul owns and operates its own water purification plant and distribution system. Our water is supplied
by deep wells and is as pure and potable as any water available. The water softening and fluoridation plant
is located on West Belle Avenue at Ghio Street,

The wastewater treatment plant is a completely new facility, which was put on line in 1988. The $18
million plant serves all of Rantoul as well as the former Chanute Air Force Base. The plant is located on
Rt. 136 on the east edge of town. '

o Street Division 892-2178

The Strect Division is responsible for brush and leaf pick up, chipping, street sweeping, street and
sidewalk repairs, painting and snow removal,

o Gas Division 892-4383
The Village purchased the gas system on the former air force base.

Police Department - Chief Erman Blevins £93-0989

The Rantoul Police Department operates with 33 sworn police officers and 8 support personnel. The police
department is located at 109 E. Grove.

Fire Department - Chief Ken Waters 892 - 8401

The Rantoul Fire Department consists of 27 paid, on call firefighters. The firefighters work other full-time
jobs and respond to fires when called. The department is fully equipped with the latest firefighting equipment
and all firefighters are fully trained. The department also operates a rescue unit with trained Emergency
Medical Technicians {(EMT’s) in conjunction with the village ambulance service. The main fire station is
focated on the corner of Kentucky and Grove downtown next to the police station. The sub-station is located
on North Maplewood Avenue.

Community Development Department - Mike Loschen, Director 892-6824

The Community Development program offers housing rehabilitation and street and civic projects through
grants from the U.S. Government Department of Housing and Urban Development Program (HUD).
Approximately $250,000 annually is spent in the community to help build and restore streets in low income
neighborhoods. Also several houses are rehabilitated for low income households. The department is located in
the Municipal Building,
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Inspection Department - Daniel Culkin, Inspector 892-6825

The Inspection Department is responsible for ensuring that all new construction is built to code specifications,
All building, electrical, and plumbing permits are issued through this department. In addition, the department
makes inspections and issues electrical, plumbing, and garbage hauler’s licenses. It also oversees the Rental
Inspection Program. The department is located in the Municipal Building,

Comptroller Department - Scot Brandon, Comptroller 892-6828
Department includes accounting, utility billing and information services. Provides all financial records,
accounts payable and receivable, utility customer service and billing, computer support and planning.

Department is located in Municipal Building,

Human Resources Tony Peyton 892-6858

Department manages all employee benefits and records and is responsible for advertising and hiring new
employees.

G:\Benefit Actions\Benefit Fact Sheet New.doc

Revised 04.15.2014
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BOARD OF TRUSTEES

VILLAGE OF RANTOUL
AGENDA ITEM PAGE _1 OF1
ITEM: TIF Authorization DEPARTMENT: Administration/ED
AGENDA SECTION: AMOUNT: N/A
ATTACHEMENTS: DATE: 4/05/2016

( X) ORDINANCE

( ) RESOLUTION

( ) OTHER (See Summary Highlights)
( X) SUPPORTING DOCUMENTS

SUMMARY HIGHLIGHTS: At the upcoming board meeting, the trustees will need to
approve three additional ordinances to finalize the creation of the new TIF 4. Those
ordinances will do the following:

¢ One ordinance authorizes the redevelopment plan
* One ordinance authorizes the redevelopment area
* One ordinance authorizes the tax increment financing

Once these ordinances are approved they will be delivered to the county and the property
assessment baseline will be established. This will allow for new projects to move forward,

I’ve attached a copy of the redevelopment plan area synopsis by SB Friedman as a reference to
the project.

RECOMMENDED ACTION: Stafl recommends approval of the resolution authorizing the
creation of the new TIF

DEPARTMENT HEAD APPROVAL: VILLAGE ADMINISTRATOR:
Jeffrey Fiegenschuh, Administrator

33




NOILVLINIWI1dIl | IONVNIL | ADILVHLS | SOINONODA | NOISIA SJOSIADY JuRIdoRARQ ‘N‘

UBWUPLL] S

9T0C ‘6 Aieniqad
SuI1199N pleog MBIADY JUiOf

ealy 123014 Juswdo|onapay 9¢ | 31noyYy
[nojuey Jo abe||IA

9T0Z AMYNH¥Edd -

34

P

R LY 11

ALNTIOD MDIYGINYHD
D ALNAIOD YOS




4

NOLLYLNIWI1dWI | IONYNIL | ADA1VHLS | SONNONODE | NOISIA

: i ! H

ALNPOD NONYED

ALNGGD GHOd

SI0SAPY JUBUdOIRASC
wetpatL] g5 Jij

sieaA Juadal
Ul JUSWIISSAUI
91eALId [PWIUIA =

35

sbuipjing £«

MOU DV LCL -
JUEDBA DY GOL
paAcIdWI DY 7|

pue| JO saIde |y 4
eoly =

Alepunog -

Vdd 9€1 S1N0Y




NOILYLNIWI 1T | IONYNIA | ADILVHLS | SOINONGDT | NOISIA

w557

9T0Z AdVY83d

Ttr

Auuq

"
V

\\\\\\\\\\\\\\\

e

........

s
mm‘D m_

u\\\\\\\ \\\\\\

K
i
/i i
qm I
J \ A
A v
B VLR
4 £ W
\.\\ R
L //
= ~
R W
bRy v
Wy S,
WY i,

7 e 125 4 AINHD e e TR e o
sjanied pury JUBIBA § \ 7, W & s .Au,,%,,,,f.;

QM AVHE NS

I E—

sjased pue pasciduy D
Alepunog ydy D

pu2ga]

NN AR
NSNS N
- 143 ;M

N\
DA

pueT juedep pue parosdwl] - YdY 9€1 2310y

36




NOLLVANIWIT1dWI | IONVNI | ADTIvHLS | SOIWONODI | NOISIA siosiapy Justidoensg ﬁm

UBWPILL] g5

$sadoe
Kem-jo-1ybui Jo yae| sjoated didads ‘sjedled jo uoisiaipgns Jedoidw| <
uerd dwod a1049q 3jing sbUIp|INg JO %001 ‘0007 uejd dwod 15l <
Buluue|d £llunwWwo) Jo ydeq =

s|oaJed paroidwil
JO 94| 6 UO UoIRIOLDIDP BUIp|INg Jo/pue JuswaAoIdw] 3)IS . <

uolnjeiolioleo =
sporiad ieak-031-1e3A G 15€]
3U1 4O G 10} |dD ueyy AppInb a1ow paulpap / AMO|S 210U UMOID) 4
spouad Jeak-03-1ea4 G 15e| 3Y1 JO 1 10} PaulISp SeY AYT <
(AV3) @njep passassy pazijenb3 ul yamouo joype] =
13pJ0 10 P|O SIedA 6¢ S4e sBuIpjing JO 9%/G <
aby =

punoy sio}oe) € + aby <
| Pa1Yybijg dwodaq uoos Aew pue buileiola1sg <
obe + s101oey A)IQIBID € 1Se9| 1Y :ed4y UOIJBAIDSUOD) «

si03de4 ANjiqib1|3 panoiduw] - YdY 9€ L 2noy

37




s

NOLLVLNIWITdWI | IONYNIL | AD31VHLS | SOINONODI [ NOISIA sjosiapy jusLudolsaag m_

UeWIpatlf g5

sjended padeys Ajenbadl] ;3nsay <«

Kem anisuayaiduwod/pasuueld
e ul pa4Ind>0 jou sey juswdol|aAsp mau Joj bumie|d-sy <

buie|d 919]osqQ =

spouad 1esk-01-1e34 G 15€| BY]) JO
G 10} |dD ueyl Appinb 210w pauipap / AiMO[S 210W UMOID <

spoliad 1eaA-01-1e3A G 1SB| BY] JO {7 JOJ PaUIDSp SEY AYT <«
(AV3) @njeA passassy pazijenb3 ul yymoiao joype| «

puUNOJ SI01ORL T 4
s1010e) AN[IgIBI2 Z 1se3| 1y :ealy payybilg =

si101oe4 A)|1qibI113 Juedep — YdY 9€ | 9Inoy

38




9

NOILYINIWIT4WI | IDNVNIA | AD2EvHLS | SDIWONODT | NOISIA s1osiApy Jusudomas ﬁn

uetpa1L] gs

39

SleaAk 1uadal
ul spioyo Juswdojanspail/jusawdolaasp Jabief |njssadoNsuUN =

s1eaA G 15[ JOAO Y Ul JUSWIISIAUL PR} IWIT =

04 ing,,— vdd O¢ | °91N0Y




NOLLYLNIWITTdWI1 | IDNYNIH | ADZLVHLS | SOIWONODT [ NOISIA

000°000°STS SL1S0D LNINdOTIAIGIY TVLOL
000°00TS Apisqns 152121
000'00TS saxel jo nai ul juswiAed
000°00Z% $350) uohelo[ay
0000SES 53507 |eMde) pue Supueuly
000°00TS WIOA-03-2Je)joM ‘Buluteniay ‘Suluiel] qor
((sanroey ongnd Jsy10 3

Q00'00s'LS s[ooyas) sanyjoey sjgnd ‘soeds usdo pue syied ‘sallljiin
pue s19343s Suipnpoul) syuswaaoldul] Jo SHI0M 3ljgnd

, spuswaaoidiu] pjoyasea
000°05€5 pue saunixid ‘s3uipjing Suilsix3 jo uoheyjiqeyay
{uoizelpswisl

oo0‘00s'ss |EIUSLIUCIIAUS pUg ‘Uolljowp ‘uoneledard
a1ls ‘uonisinboe Suipnpoul) Ajquessy Auedoad

000°00£$ S3US jo Sundjien
. (0@ je89| ‘sASAINS ‘SeIpNIs ‘UoiBIISIUIWpE
000°00% ‘sisAjeue Sulpn[oul) SBJ1AI9S [BUOISSR40Id

S1S0J 123r04d Q3ILVIAILLST

SLNIWIAOUAINI/LIIFOYUd

SIOSIADY JUSHICIoASO

UBWIpat gS

unowe pajabpnq puads 03 uolebijqo oN <
uolj[iw §L$ :1906png JUusWdo|aA3PSY =

I

196png yuswdo|aA9pPaY - VdY 9€ 1 21n0Y

40




g

NOLLYLNIWI1diWl | IINYNIZ | AD31VHIS | SORNONODE | NOISIA

wetapsrid g5 P4

9TO0Z AYvVNY4g3d =
Brsk o)
S
=
3
I,
=2
aR
.w.nw mmwd n.u
) et T R,
(5 : ;
=
=
£
ooasee SR (LA

NI IALY

o G

CI=tt g Wmmm%

as{] puel adnng pasodold

de\ 9sn pue aining

Vdd 9€1 °21N0Yy

41




6

NOLIVINTWITdWI | IONVNIA | ADZLvuLS | SOINONODI | NOISIA SIOSIAPY RRdoppAag ﬁ—

UBWPALL] G5

0L6'068S =[€10L =

AV3 Pa1ewnsy 102 - VdY 9€ L 2Inoy

42




oL

NOLLYLNIWI1diN! | TINVNIL | ADAUVHLS | SDINONODA | NOISIA SIOSIADY WISUDOTIAS() ﬁ‘

UetipaLl] gs

LLIOD URWLP3LOS MMM

0STr-vTv (TLE)

L0909 7| ‘obediy)

078 21ng

1931)S 2jjese] YHON LZT

SI0SIAPY Judwdojonag uewpsaiid g5

1peduwij dluouody pue [edsl{ =

uonejusws|duwij
pue suejd ealy =

bupueul4 dgnd =
uoeyIos JodojaAsd
sdiysisulied s1eAld-d1|qnd =
SOILIOUOD] 91k)sT [edYy =

5101039
3leAlld pue J1jqnd 3yl 03 SI0SIAPY Judwdojana(

43




BOARD OF TRUSTEES
VILLAGE OF RANTOUL

AGENDA ITEM PAGE 1 OF1

ITEM: Issuance of up to $7.5 million in DEPARTMENT: Administration
GO Bonds for public improvements

AGENDA SECTION: AMOUNT: $7.5 million (amended)

ATTACHMENTS: DATE: 04/05/2016
( X)ORDINANCE

( ) RESOLUTION

( ) OTHER (See Summary Highlights)
( X) SUPPORTING DOCUMENTS

SUMMARY HIGHLIGHTS:

Based on the feedback staff heard from board members during our 1:1 capital improvement
meetings, we were working with Bernardi Securities to move forward with the issuance of not
to exceed $6.9 million in general obligation bonds for streets, infrastructure and facility
upgrades.

Staff is now recommending that original amount be increased to $7.5 million. Originally the
Broadmeadow Road project was going to be done in two phases, with the second phase
including storm and street repairs on Gerald Stieet, coming at a later time. Our engineers,
along with Greg and Pete, feel it would be more cost effective and beneficial to do both phases
at the same time. The additional funds of $600,000 will be used to fund this postion of the
project, which includes storm water upgrades and street improvements. Although the utility
revenues are adequate to fund the additional debt service, staff is recommending changing the
financing terms for the infrastructure portion of the project to a 20-year term. The facilities
portion will remain at a 15-year term.

Page 3 of the attached proposed repayment schedule outlines the annual debt service payments
for each project. They are based on an average annual interest rate of 3.25% and all fall within
the original repayment estimates. The 20-year repayment schedule falls well within the
village’s capitalization policy. The bond closing is still set for May 2016.

RECOMMENDED ACTION: Staff recommends approval of the ordinance authorizing the
issuance of the general obligation bonds,

DEPARTMENT HEAD APPROVAL: VILLAGE ADMINISTRATOR:
Jeffrey Fiegenschuh, Administrator
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BOARD OF TRUSTEES

VILLAGE OF RANTOUL
AGENDA ITEM PAGE OF1__ Of
ITEM: Zoning Application for DEPARTMENT: Plan Commission

Community Design Standards Review
by Rantoul Hospitality, LL.C to allow
an increase in the percentage of
permitted use of EIFIS coverage to be
applied to surface of building

AGENDA SECTION: AMOUNT: -0-

ATTACHMENTS: DATE: March 29, 2016
(XX) ORDINANCE

{ )RESOLUTION

{ ) OTHER (See Summary Highlights)
( ) SUPPORTING DOCUMENTS

SUMMARY HIGHLIGHTS: The Plan Commission met on this request, Monday,
March 28, 2016 with four members present. After deliberation and with a - vote,
the members recommend/don’t recommend to allow the requested waiver.

RECOMMENDED ACTION: Staff and Plan Commission recommend approval.

DEPARTMENT HEAD APPROVAL: VILLAGE ADMINISTRATOR:
/s Daniel . Culkin

AGENDA PAGE NUMBER:
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March 30, 2016

Memo: Rantoul Hospitality

The planning commission reviewed the submission from Rantoul Hospitality, LLC to
increase the allowed EIFS material on the first 10’ of exterior elevation from 10% to
95%. The zoning administrator had 4 options;

1) To allow the change,

2) To allow a variant of the change,

3) To refer the request to the board, or

4) Deny the request and let the applicant appeal the denial

David Silver, the zoning administrator did not allow the original design or variant, and
went with option 3.

The representative for Rantoul Hospitality, LLC was Mark Nobel and he presented his
case for the waiver due to the new design standards placed on him by Holiday Inn
Express.

The board asked the zoning administrator of our stance, and our opinion was to
reiterate that we did not approve it, but in lieu of a denial which would allow for appeal,
we felt the Zoning Board should decide.

The Zoning Board of Appeals unanimously approved the waiver with 4 of 4 reporting
AYE to recommend that the Village Board approve the waiver.
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BOARD OF TRUSTEES
VILLAGE OF RANTOUL

AGENDA ITEM

PAGE OF 1_ Of

ITEM: Request to change zoning
classification of property located at
710 and 710 > W. Champaign Avenue
from R-1 to C-2.

DEPARTMENT: Inspection

AGENDA SECTION:

AMOUNT: -0-

ATTACHMENTS:

(XX) ORDINANCE

( ) RESOLUTION

( ) OTHER (See Summary Highlights)
( ) SUPPORTING DOCUMENTS

DATE: March 29, 2016

SUMMARY HIGHLIGHTS: The Plan Commission met on March 28, 2016 to conduct
a public hearing on a request by Apgar Investments, LLC to change the zoning
classification on two parcels located at 710 and 710 %2 W. Champaign Avenue. After
discussion and review, the Plan Commission recommended approval of the zoning

change.

RECOMMENDED ACTION: Staff and Plan Commission recommend approval.

DEPARTMENT HEAD APPROVAL:

/s Daniel €. Culkin

VILLAGE ADMINISTRATOR:
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March 30, 2016

Memo: Apgar Investments, LLC
Rezoning Request

The zoning request to rezone 710 and 710 2= W. Champaign Ave from R-1 to C-2 was
presented to the planning commission. The existing parcels in question are vacant lots.

The planning commission reviewed the request and had questions for the zoning
administrator, David Silver, about surrounding properties. To the West is a Burger King
and other similar businesses. To the East is various vacant and built residential
property. Additionally, the Northern property is vacant and out of City limits.

The planning commission heard testimony from Apgar Investments, LLC legal counsel
about the use and business itself, a Jimmy John’s. Legal council also mentioned that the
purchase of the property had already closed.

The planning commission asked the zoning administrator about the staff opinion. Staff
opinion is that the 10 year old comprehensive plan indicated the best use of the
property as office/hospitality, and that the zoning change is aligned with existing uses
(hence it would not be spot zoning). Staff was not against the zoning request.

The planning commission voted unanimously to recommend the zoning change to the
Village Board.
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BOARD OF TRUSTEES
VILLAGE OF RANTOUL

AGENDA ITEM PAGE OF

I'TEM: Bi-Annual Contract for the Sale of

DEPARTMENT: Public Works
Surplus Materials (Scrap Metal & Wire)

AGENDA SECTION: AMOUNT:

ATTACHMENTS: DATE: March 24, 2016
( ) ORDINANCE

( YRESOLUTION

(X ) OTHER (See Summary Highlights)
(X ) SUPPORTING DOCUMENTS

SUMMARY HIGHLIGHTS:

This Agenda Item provides for the consideration of a contract to sell and dispose of surplus
scrap materials (metals, copper & aluminum wire). The Village has typically advertised and
awarded this type of contract on a two (2) year basis. The contract would begin on April 29,
2016 at 4:30p.m.and expire April 30, 2018 at 4:30p.m,

The sale and disposal of scrap materials was advertised in early March and proposals were

received on March 23, 2016 at 2:00p.m. A copy of the summary tabulation is provided for
YOUr review.

Two (2) competitive proposals were received. One firm provided a firm price during the
length of the contract, while the second provided a variable price approach based on the
Commodities Exchange (COMEX), which reflects average pricing and market conditions.
With commodity prices having significantly dropped in recent times, an increase in their value
should be anticipated. Accepting the proposal based on rebounding market conditions appears
to provide the more favorable overall pricing to the Village.

RECOMMENDED ACTION: Authorize the approval of a contract with Jason Weber for the
sale and disposal of surplus scrap materials (metals, copper & aluminum wire) based on the 30

day COMEX averages during the length of the contact, which will begin April 29, 2016 at
4:30p.m. and expire April 30, 2018 at 4:30p.m.

DEPARTMENT HEAD APPROVAL:
G. Gregory Hazel, P.E.

7
AGENDA PAGE NUMBER:
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“Sale of Surplus Material” Proposal #VRNTL-R-16-03"

Jason Weber
3229 CR 1600E
Rantoul, IL 61866
{217)202-1695

I propose to provide the 3 containers and/or 3 trailers to contain the 3
specifications of scrap metal recyclables designated by the Village. Should I win the
bid I will provide this service for a period of 2 years and compensate the Village as
follows.

For copper wire I will pay the Village a price per pound that reflects 55% of the spot
price for pure copper as traded on the COMEX Commodities Exchange. This price
will be calculated using the 30 day average price on the Exchange for the month in
which the copper wire is collected from the Village. For example, during a recent 30
day period the COMEX average for pure copper was $2.20 per pound. This would
result in me paying the Village $.1.15 per pound for copper wire for that period.
This methodology is based upon the fact that [ am not purchasing commodities in
the pure form from which the COMEX prices are derived.

For aluminum wire I will pay 25% of the spot price for pure aluminum as traded on
the COMEX Commodities Exchange. The price will be calculated in the same way as
the copper wire. During a recent 30 day period the average price for pure
aluminum was $.70 per pound. This would result in me paying the Village $.17 per
pound for aluminum wire during that period.

For scrap metal I will pay the Village a matching price for 62% iron ore as reported
by The Steel Index (TSI), again on a 30 day average basis. During a recent 30 day
period 62% iron ore averaged a price of $46 per metric ton which would translate
into me paying you $.02 per pound.

In developing this proposal I have tried to put procedures in place that will
guarantee the viability of this contract on my end and at the same time protect the
Village's interests should the prices of these scrap metals increase. While these
prices may seem a little low, most experts believe, as do I, that we have reached a
bottom in the commodities market. This should mean an increase in Village revenue
from this contract over the next 2 years. Of course, nothing is guaranteed, but at
least that option would still be open to the Village if there is an increase. In the last
2 years we have seen commodity prices drop by half or more so hopefully we will
see an analogous increase over the next 2 years.

60




PROJECT: _Sale of Surplus Scrap — Proposal #VRNTL-R-16-03

BID TABULATION

OWNER: Village of Rantoul

By: _Village of Rantoul, Department of Public Works — March 23, 2016 2:00pm

' Bidder

| copper

Aluminum -

EE Mets@l: .

Jason Weber

3229CR 1600E

Rantoul, I1 61866

*...Based on current 30 day
COMEX average

S1.15*

$0.17*

$0.02*

TNT Recycling
15150 B. 1800™ Ave
Effingham, IL 62401
(217) 342-3043

$1.05

$0.15

$0.03
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THE NEWS GAZETTE, INC,
PC BOX 677
CHAMPAIGN IL 6£1824-0677
(217)351-5288

ORDER CONFIRMATION {(CONTINUED)

Salesperson: KAREN CLAYBORN Printed at 03/01/16 14:40 by kclaybor

Acct #: 30674 Ad #: 1307862 Status: N

NOTICE OF REQUEST FOR PROPOSAL
VRNTL-R-156-D03
Village of Rantoul, lllinols

SALE OF SURPLUS MATERIAL SCRAP METALS,
SCRAP COPPER WIRE
AND SCRAP ALUMINUM WIRE

The Village of Rantoul, Ilinols will receive proposals from
prospactive vendors to develop and Implement & bi-
anptual stcrap hauling program for the Public Works De-
partment.

Proposals will be received untli closing time of 2:00 P.M.
prevailing time on March 23, 2016 at the Rantoul Mu-
nicipal Building, 333 South Tanner Street, Rantoul, lli-
nols. Any Proposal recelved after the closing time will
not be considersd and will be returned unopened.
Proposals submitted by mail should be identifisd on
the outslde of the envelope as a Proposal for:

“Susgs of Surplus Material’ Proposal #VRNTL-R-16-

1

anc% should e addressed and submiited to the attention
of:

Scot Brandon, Comptroller

Village of Rantoul

P.O. Box 38

333 8. Tanner St.

Rantoul, lllincis 61866

Should you have any questions regarding bi-annual
scrap hauling, please contact:

G, Gregory Hazel, P.E.,
Directat of Public Works
200 W Grove Ave
Rantoul, IL 61866

{217) 862-6526

The Request for Proposals (RFP) Is available through the
Vilage of Rantoul web ~site at httﬂ;www.
vIIIaEe.rantoul.!l.usiBiﬁs.?sgx or at the Rantoul Munici-
pal Building, 333 South Tanner Street, Rantoul, lllinols.

The Village of Rantoul, lllinols reserves the right to reject
any or all Propesals and fo wajive any informalities in
the Proposals. No Proposal shall be” withdrawn after

the Proposal opening without the consent of the Village
of Rantoul, lllinols for a perlod of sixty (60} days.

Scot Brandon
Comptroller
Dated: March 1, 2016

1307862 3/9
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REFERENCE

2014
BID TABULATION
PROJECT: _Sale of Surplus Scrap — Bid #VRNTL-14-B-07
OWNER: _ Village of Rantoul
By: _Village of Rantoul, Department of Public Works — April 30, 2014 1:30pm
o Biﬂde_r .t Cobpet o - Alur’nihum: | e ' Me”'tsil::j :
Mack’s Twin City Recycling $1.20 $0.30 $0.09
2808 N. Lincoln Ave.
Urbana, IL 61802
(217) 328-2100
TNT Recycling $1.95 $0.3175 $0.1125
15150 E. 1800 Ave
Effingham, IL 62401

(217) 342-3043
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REFERENCE

2012
BID TABULATION
PROJECT: _Sale of Surplus Scrap — Bid #VRNTL-12-B-07
OWNER: _ Village of Rantoul
By: _Village of Rantoul, Department of Public Works — March 21, 2012 10:00am
" 7Bidder' e Copper Alummum R S Me:téll C

Mack’s Twin City Recycling $1.25 $0.25 $0.10

2808 N. Lincoln Ave.

Urbana, IL 61802

(217) 328-2100

Gene F, Stehlik, Jr, $0.50 $0.25 $0.05
1009 Eastview Drive
Rantoul, IL 61866
(217) 637-6909

TNT Recycling $2.12 . $0.5175 $0.1125
15150 E. 1800™ Ave

Effingham, IL 62401
(217) 342-3043
(217) 849-3043 Neoga
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REFERECE

2010
BID TABULATION
PROJECT: _Sale of Surplus Scrap — Bid #VRNTL-10-B-0003
OWNER: _ Village of Rantoul
By: _Village of Rantoul, Department of Public Works 2010
Bidder | Copper | Aluminum | Metal

Mack’s Twin City Recycling $0.51 $0.21 | $0.025

Matthews Developers $1.57 $0.55 $0.06

TNT Recycling $2.05 $0.51 $0.1025
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BOARD OF TRUSTEES

VILLAGE OF RANTOUL
AGENDA ITEM PAGE OF
ITEM: Local Agency Resolution of Intent — | prpARTMENT: Public Works
G.O. Bond
AGENDA SECTION: AMOUNT: $720,000
ATTACHMENTS: DATE: March 30, 2016

( ) ORDINANCE

( ) RESOLUTION

(X )Y OTHER (See Summary Highlights)
(X ) SUPPORTING DOCUMENTS

SUMMARY HIGHLIGHTS:

This Agenda Item provides for the formal allocation of Illinois Department of Transportation
(IDOT) Motor Fuel Tax (MFT) funds in the amount of $720,000 for the reconstruction of
Sangamon Avenue from Marshall Street to Chanute Street.

A portion of the project will be financed using Motor Fuel Tax dollars from the Village’s
allotment. The Village is planning on using a flat amount of $75,000 a year from State Motor
Fuel Tax to fund a portion of the bond payment. The $75,000 is allocated between Sangamon
and the Neighborhood Overlay Projects. The $720,000 represents the allocation from State
Motor Fuel Tax for the Sangamon Project for the life of the bond.

The project will be advertised in the next few weeks, with construction anticipated to begin in
late May or June 2016.

RECOMMENDED ACTION: Authorize the approval of the Local Agency Resolution of
Intent in the amount of $720,000 for the reconstruction of Sangamon Avenue,

DEPARTMENT HEAD APPROVAL: VILLAGE ADMINISTRATOR:
G. Gregory Hazel, P.E,

AGENDA PAGE NUMBER:
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iNOi Local A
fllinois Department ocal Agency

Resolution of Intent

of Transportation | MFT/G.O. Bond
BE IT RESOLVED, bythe Board of Trustees of the
County Board, City Council, President, Board of Trustees
Village of  Rantoul , llinois that the following
County, Clity, Village, Town Name

improvement be made in accordance with the lllinois Highway Code:

Intersecting Stréet

Name of Thoroughfare From T

Description of Improvement

Sangamon Avenue Marshall St Chanute St Pavement reconstruction, storm sewer, curb and
gutter, sidewalk ramps and parkway restoration.

BE IT FURTHER RESOLVED,
1. That the improvement shall be known as Section 16-00109-00-PV

2. That said work is to be done by contract.
3. That the proposed improvement shall be financed with the proceeds of a (General Obligation, MEEurd) bond

and it is the intention of the Village of Rantoul to retire
County, City, Village, Town Name
all or a portion of such bonds, together with interest thereon, from the Village's

County's, City's, Village's, Town's
allotment of Motor Fue! Tax Funds.
4. Thaf there is hereby appropriated the sum of Seven Hundred and Twenty Thousand

dollars ($ 720,000 } from the Village's
County, City, Village, Town
allotment of Motor Fuel Tax Funds for direct payment of  Construction and Construction cosis
Engineering

Engineering, Right-of-YWay, Construction
associated with subject improvement.

BE IT FURTHER RESOVED that the Clerk is hereby directed to transmit four certified copies of this resclution to the

district office of the Department of Transportation at  Paris , Ninois.
Approved I, Michael Graham Clerk in and for the
Village of Rantoul
County, City, Village, Town Name
lllinois, do hereby certify that the foregoing is true, perfect, and complete copy of a
Regional Englneer resolution adopted by the Board of Trustees

County Board, City Council, President, Board of Trustees
at a meeting on

Department of Transportation Date

IN TESTIMONY WHEREQOF, | have hereunto set my hand and seal this
day of

Date (SEAL)

County, City, Village or Town Clerk

Printed 3/30/2016 67 BLR 09112 (03/15/10)



BOARD OF TRUSTEES
VILLAGE OF RANTOUL

AGENDA ITEM

PAGE _1 OF 1

ITEM: Ramp and Runway Rehabilitation
Construction Engineering Services

DEPARTMENT: Public Works ~ Airport

AGENDA SECTION:

AMOUNT: $77,831.65

ATTACHMENTS:

DATE: 3/31/2016

( )ORDINANCE

{ )YRESOLUTION

( ) OTHER (See Summary Highlights)
( )SUPPORTING DOCUMENTS

SUMMARY HIGHLIGHTS: The airport is scheduled to have the aircraft patking ramp and
certain sections of both runways rehabilitated in 2016, The rehabilitation will involve milling
certain areas and then resurfacing them with asphalt. These projects are necessary in order to
ensure the continued usability of the airport. The Contract was awarded to Open Road Paving
in the Fall of 2015,

The lllinois Department of Transportation (IDOT) will pay 5% of the total cost and the Federal
Aviation Administration (FAA) will pay for 90% of the projects total cost. This project was
budgeted for with the local contribution totaling $51,600. The engineering agreement was
reviewed by IDOT and met theirs and the FAA’s requirements.

RECOMMENDED ACTION: Recommend that the Village Board approve the
Construction Services engineering agreement with Burns & McDonnell for the work required
for the rehabilitation project and authorize the payment for the project of the not-to-exceed
amount $77,831.65.

DEPARTMENT HEAD APPROVAL:
CGreg Hazel

VILLAGE ADMINISTRATOR:
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STANDARD AGREEMENT FOR CONSULTANT SERVICES AT ILLINOIS AIRPORTS
FOR ARCHITECTURAL/ENGINEERING (A/E). PLANNING AND SPECIAL SERVICES
Authorized for use by
The Hlinois Department of Transportation
Division of Aeronautics

Effective: June 2012
Preliminary Assessment and Schematic Design X | Construction Phase Services
Design Phase Services [: Planning and Spec;i;ul Services
THIS AGREEMENT, made at  Rantoul , Ninois, this day of

inthe year 2316 _ by and between the Village of Rantoul

(hereinafter referred to as the "Sponsor"), and _Burns & McDonnell Engineering Company, Inc.

(hereinafter referred to as the "Consultant). This Agreement expires 5 years from the date of execution.

WITNESSETH

The Sponsor intends to undertake the accompliishment of a project pursuant to the development of a
public air navigation facility known as the Rantoul National Aviation Center

In Champaign County, state of liinois; and the project shall be identified as the llinois Project
No. TIP-4333 ; AlP Project No._3-17-8BGP-XX; The following is the detailed project title and deseription
from the linois Department of Transportation's Office of Planning and Programming (OP&P) program
ietter which shall be carried through the development of the project (attach supplemental information as
necessary in Section |.G., Detailed Scops of Services): Rehabilitation of FBO Ramp and Taxiway E
Pavements: Runway Pavement Repairs.

A detailed sketch of the proposed work, labeled ATTACHMENT P, shall be aftached.

In consideration of the benefits which will accrue to the parties hereto by virtue of the Agreement and the
respective covenants herein contained, IT IS MUTUALLY COVENANTED AND AGREED as follows:

The Consullant agrees to furnish executed "Cerlification of Engineer” and certain professional
engineering services enumerated herein-afier, in connection with the implementation and development of
the aforesaid project.

IBOT Division of Asronautics
Stardard AE Agreament 20120 Effaciive 06-30-2012

Page 1




BUDGET AMENDMENT

BA-FY #16-08
REQUESTED BY: DEPARTMENT/FUND DEPT. PRIORITY
RECREATION FUND 001
DEPT 02

THIS BUDGET INCREASE IS:

X  FOR A RECURRING EXPENSE FOR CAPITAL OUTLAY

FOR A ONE-TIME EXPENDITURE X FOR C&M EXPENSE
COST DETAIL
ACCOUNT CODE FY 15-16 BUDGET AMENDED DIFFERENCE
BUDGET

001-0230-470-1012 Part Time $145,000 $154,000 $9,000
Salaries
001-0230-470-6026 Gas & Qil $50,125 $41,125 ($9,000)

DESCRIPTION: The Recreation Department Parks Maintenance Division will need to begin mowing soon,
but they have already used all of the mowing account budget. This amendment transfers excess budget in
the gas & oil account to the part-time salary account so they can begin mowing again.

JUSTIFICATION:

PREPARED BY: (3 DATE: " /;;J,[ i, COMPTROLLER REVIEW: §511, DATEZ [y )¢
BUDGET OFFICER REVIEWEX DATE:. 5. 1,?5./6 ORD, # DATE:
MAYOR/BOARD APPR. K DATE INPUT INTO SYSTEM DATE

wpibndgetorms?
CAPITAL BUDGET OR O&M BUDGET- TO MAKE A CHANGE DURING CURRENT BUDGET YEAR

GAWPABUDGET AMENDMENTS\BUDGET CILTANGE FORM- BA - #16-08 REC PT SALARIES.BOC

70



BUDGET AMENDMENT

BA-FY #16-09
REQUESTED BY: | DEPARTMENT/FUND DEPT. PRIORITY
ADMINISTRATION-CORPORATE &
FUND 3
CORP RESERVE FUND 001 & 307
DEPT
THIS BUDGET INCREASE IS:
FOR A RECURRING EXPENSE FOR CAPITAL OUTLAY
X FOR A ONE-TIME EXPENDITURE X FOR O&M EXPENSE
COST DETAIL
ACCOUNT CODE FY 15-16 BUDGET AMENDED DIFFERENCE
BUDGET
307-0160-410-3029 Purchased Pro $0 $21,375 $21,375
Services

001-0227-470-10-10 Salaries $34,605 $43,605 $9,000

DESCRIPTION: This budget amendment is for the employment settlement agreement approved by the
board earlier this year. This was paid from both the Corporate Fund and the Corporate Reserve Fund.

JUSTIFICATION:

PREPARED BY:n, DATE: 2130 1)1 COMPTROLLER REVIEW: Sy DATER[> 7,
BUDGET OFFICER REVIEW: % DATE: 3508/ & oro. DATE:
MAYOR/BOARD APPR. DATE INPUT INTO SYSTEM DATE

wpibndget\forms7
CAPITAL BUDGET OR O&M BUDGET- TO MAKE A CHANGE DURING CURRENT BUDGET YEAR

GAWP\BUDGET AMENDMENTS\BUDGET CHANGE FORM- BA - #16-09 CORP RES.DOC
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BOARD OF TRUSTEES
VILLAGE OF RANTOUL

AGENDA ITEM PAGE 1 of 2

ITEM: Community Development Block DEPARTMENT:

Grant Budget for FY2016-2017 Community Development
AGENDA SECTION: AMOUNT: $751,085
ATTACHMENTS: DATE: March 30, 2015

() ORDINANCE

(X ) RESOLUTION

(X) OTHER (See Summary Highlights)
() SUPPORTING DOCUMENTS

SUMMARY HIGHLIGHTS: ltis anticipated that the Community Development
Department will have a budget in FY1617 of $751,085. Revenues include; $293,898
in new grant funding from the U.S. Dept. of Housing & Urban Development; $370,565
in carry-over grant funding. In addition, $86,622 will also be used from the Rental
Rehabilitation fund. The Citizens Advisory Committee recommended that the
following activities be funded: Adminis‘tration/Planning - $145,154; Social Service
Agency grants - $88,373; $315,696 for owner-occupied housing rehabilitation:
$123,082 for infrastructure development; and $78,780 for building demolition.

RECOMMENDED ACTION: Board approval of the Community Development Budget
and authorization to submit the consolidated plan update/grant application to HUD.

DEPARIMEN%;(EAD APPROVAL: VILLAGE ADMINISTRATOR:

DAL oy (st

AGENDA PAGE NUMBER:
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BOARD OF TRUSTEES
VILLAGE OF RANTOUL

AGENDA ITEM PAGE 2 OF 2

SUBJECT: Community Development DEPARTMENT:;
Block Grant Budget for FY2016-2017 Community Development

BACKGRQOUND/DISCUSSION:
The total Community Development budget is $751,085, which includes $293,898 in new grant

funding; $370,565 carried-over from previous HUD grants; and $86,622 from the Rental
Rehabilitation fund.

The proposed budget which the Citizens Advisory Committee reviewed and recommended to
the Village Board on March 17, 2016 includes: $284,223 for housing rehabilitation program
construction costs (8 full-home and 19 minor projects anticipated), which includes lead-based
paint activities; $31,473 for housing rehabilitation program delivery, which includes the fees
paid to the Champaign County Regional Planning Commission; $88,373 to provide social
services; $145,154 will be used for planning, management and administrative costs; $123,082
for the Downtown Streetscape, Sangamon Avenue, Willow Pond Road, and Perimeter Road
infrastructure projects; and $78,780 for building demolition costs.

The committee recommended funding the following social service programs for funding:

FY2015-2018 Carry-Over Grants FY2016-2017 New Grants
Prairie Center $7,000 Prairie Center $11,500
HomeCare $4,000 SmileHealthy $8,000
Counseling & Advocacy $5,000 Youth Assessment Center $10,000
SmileHealthy $7,000 Crisis Nursery $14,583
Youth Assessment Center $8,205
Crisis Nursery $13,085

AGENDA PAGE NUMBER:
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COMMUNITY DEVELOPMENT RESOLUTION NO. 289
RESOLUTION OF THE PRESIDENT AND BOARD OF TRUSTEES TO APPROVE
THE 2015 ANNUAL ACTION PLAN (B-16-MC-17-0019) AND TO FILE A SUBMISSION
FOR ASSISTANCE UNDER THE HOUSING AND COMMUNITY DEVELOPMENT
ACT, AS AMENDED

WHEREAS, the purpose of the Consolidated Plan is to identify strategies and resources available to

meet affordable housing and community development needs for the five-year period from FY2013-
2014 to FY2017-2018; and

WHEREAS, the Consolidated Plan includes an Annual Action Plan for FY2016-2017 that serves as
the Village of Rantoul’s application to the Federal Department of Housing and Urban Development
(HUD) for Community Development Block Grant (CDBG) funds; and

WHEREAS, two public hearings were conducted by the Rantoul Citizens Advisory Committee to
receive input on the Annual Action Plan, on January 28, 2016 and March 17, 2016; and,

WHEREAS, the Annual Action Plan must be submitted to HUD by April 15, 2016;

NOW, THEREFORE BE IT RESOLVED by the President and Board of Trustees of the Village of
Rantoul, Illinois, that:

1. The Village Board approves the attached FY2016-2017 Annual Action Plan; and,
2. The Village Board authorizes the President of the Board of Trustees to submit the

proposal and all understandings and assurances contained therein and directs and
authorizes the President to provide additional information as may be necessary.

PASSED AND APPROVED this day of , 2016.

Charles R. Smith, President

Village Board of Trustees
ATTEST;

Mike Graham
Village Clerk
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BOARD OF TRUSTEES
VILLAGE OF RANTOUL

AGENDA ITEM PAGE 1 of 2
ITEM: DEPARTMENT:

Private Activity Bond Cap Allocation Community Development

AGENDA SECTION: AMOUNT: $0.00
ATTACHMENTS: DATE: March 31, 2016

( ) ORDINANCE

( ) RESOLUTION

{ X) OTHER (See Summary Highlights)
{ )SUPPORTING DOCUMENTS

SUMMARY HIGHLIGHTS:

The IRS Code allows communities to issue tax-exempt bonds for private uses such
as homeownership and economic development and is not considered a debt to the
community. Any of the bonds not used by the community are recaptured by the State
of llinois. The Village of Rantoul can use $1,310,000 in private activity bond cap
allocation.

RECOMMENDED ACTION:

Cede $655,000 in private activity bond cap allocation to the lllinois Housing
Development Authority and $655,000 to the Eastern lllinois Economic Development
Authority.

WENT HEAD APPROVAL: VILLAGE ADMINISTRATOR:

AGENDA PAGE NUMBER:
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BOARD OF TRUSTEES
VILLAGE OF RANTOUL

AGENDA ITEM PAGE 2 OF 2
SUBJECT: DEPARTMENT:;
Private Activity Bond Cap Allocation Community Development

BACKGROUND/DISCUSSION:

A private activity bond is a tax-exempt bond issued by a local or state government for
the purpose of financing a project owned and operated by a private user. Private
activity bonds issued by a city are special obligations and do not constitute a debt or

indebtedness to the city and do not give rise to a charge against the general credit or
taxing power of the city.

In accordance with the IRS Code, each home-rule municipality in Ilinois is allowed to
issue private activity bonds in the amount of $100 per capita population for 2016. For
Rantoul, this equals $1,310,000, based upon a population of 13,100. The Village of
Rantoul may elect to use its allocation, allow its allocation to be recaptured by the
State of lllinois, or voluntarily cede its allocation to the State of to another community

or agency. Any unused allocation will automatically be recaptured by the State of
llinois. '

Private activity bond cap can be used to address two issues brought forward in the
Rantoul Tomorrow process — homeownership and economic development. Two
agencies that may use all or part of the bond cap allocation for these purposes are
the lllinois Housing Development Authority (IHDA) and the Eastern lllinois Economic
Development Authority (EIEDA).

IHDA operates homebuyer programs that provide downpayment and closing cost
assistance. More information concerning IHDA’s homebuyer programs may be found
at: http:/Awww.ihda.org/lenders-realtors/lending-programs and
hitp:/fvww . athomeillinels.gov/ .

EIEDA was created in 2005 by lllinois Public Act 94-0203 and is allowed to issue
taxable and tax-exempt bonds for the purpose of developing, constructing, acquiring,
improving properties or facilities for business entities locating or expanding within the
territorial jurisdiction of EIEDA. EIEDA includes the following counties: Champaign,
Coles, Douglas, Edgar, Ford, Iroquois, Moultrie, Piatt, Shelby, and Vermilion.

AGENDA PAGE NUMBER:
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