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PREAMBLE 
 
THIS AGREEMENT entered into by the VILLAGE OF RANTOUL, ILLINOIS (hereinafter referred 

to as the "Village" or the "Employer") and  the  INTERNATIONAL  BROTHERHOOD OF 

ELECTRICAL WORKERS, LOCAL 51 (hereinafter referred to as the "Union"), has as its purpose 

the promotion of harmonious relations between the Village and the Union;  the establishment of 

an equitable and peaceful procedure for the resolution of differences; and the institution of an 

entire agreement covering rates of pay, hours of work and conditions  of employment applicable 

to bargaining unit employees. 

 

Therefore, in consideration of the mutual promises and agreements contained in this Agreement, 

the Employer and the Union do mutually promise and agree as follows: 

 

ARTICLE I - RECOGNITION 
 

Section 1.1  Recognition 
The Village recognizes the Union as the sole and exclusive collective bargaining representative 

for all employees in the classifications of line foreman, lineman, apprentice lineman, electrical 

systems technician foreman, electrical systems technician, apprentice electrical systems 

technician, and grounds man / meter reader employed by the Village of Rantoul (hereinafter 

referred to as "employees"), but excluding the Director of Public Works (hereinafter  referred to 

as "Director"),  Assistant Director of Public Works, computer aided drafting operator, engineering 

technician, office supervisor, administrative assistant, storekeeper, meter-reader (part-time), 

other non-craft blue collar employees, other supervisory, managerial, short term and confidential 

employees as defined in the Illinois Public Labor Relations Act and all other employees of the 

Village. 

 

Section 1.2  Duty of Fair Representation 
The Union recognizes its responsibility as bargaining agent and agrees to fairly represent all 

employees in the bargaining unit without discrimination, interference, restraint, or coercion, 

whether or not they are members of the Union. The Union shall indemnify, defend, and hold the 

Village, its officers, officials, agents and employees, harmless against any claims, demands, suits, 

or other forms of liability arising from any failure on the Union's part to fulfill its duty of fair 

representation. Violations of this Section shall not be subject to the grievance and arbitration 

provisions of this Agreement. 
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Section 1.3  Gender 
The use of the masculine pronouns in this Agreement is understood to be for clerical convenience 

only, and it is further understood that the masculine pronouns includes the feminine pronoun as 

well.  

 

ARTICLE II – UNION RIGHTS 
 

Section 2.1  Union Use of Bulletin Board 
The Village will provide one (1) bulletin board for the posting of official Union notices of a 

nonpolitical, noninflammatory nature. The Union will limit the posting of Union notices to such 

bulletin board. A copy of all notices shall be given to the Director at the time of its posting on the 

bulletin board. Said bulletin board shall be kept neat and outdated material shall be removed in a 

timely manner.  

 

Section 2.2  Dues Deductions 
While this Agreement is in effect, the Village will deduct from the first two (2) paychecks of the 

month, and forward to the International Brotherhood of Electrical Workers, Local 51, the uniform, 

regular monthly dues for each employee in the bargaining unit (two times the employee’s regular 

straight-time of hourly rate of pay, and a uniform dollar amount for International dues) who has 

filed with the Village a voluntary, effective dues deduction authorization (as set forth in Appendix 

A). If a conflict exists between that form and this Article, the terms of this Article and Agreement 

control. An employee desiring to revoke the dues deduction authorization may do so by written 

notice to the Village at any time upon thirty (30) days' notice. The actual dues amount deducted, 

as determined by the Union, shall be a uniform sum of money for each employee (two times the 

employee's regular straight-time hourly rate of pay and a uniform dollar amount for International 

dues) in order to ease the Village's burden of administering this provision. Such dues shall be 

forwarded to the International Brotherhood of Electrical Workers Local 51 within ten (10) calendar 

days of the deduction. 

 

If the employee has no earnings or insufficient earnings due for that period, the Union shall be 

responsible for collection of dues. The Union agrees to refund to the employee any amounts paid 

to the Union in error on account of this dues deduction provision. The Union may change the fixed 

uniform dollar amount which will be considered the regular monthly fees once each calendar year 

during the term of this Agreement. The Union will give the Village thirty (30) calendar days' notice 

of any such change in the amount of uniform dues to be deducted. 
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Section 2.3  Fair Share Fee Deductions 
An employee hired after the effective date of this Agreement who has not made application for 

membership or an employee who desires to revoke a previously authorized voluntary effective 

dues checkoff authorization shall, on or after the thirtieth (30th) day following his date of hire or 

revocation of a previously authorized voluntary effective dues checkoff authorization, be required 

to pay a fair share of the cost of the collective bargaining process and contract administration. 

Such monthly fair share service charge shall not exceed the uniform monthly dues paid by a 

member to the Union, less that portion of said dues and assessment(s) which are or may be used 

for political or lobbying purposes. The amount of the fair share fee shall not include any 

contributions related to lobbying or the election or support of any candidate for political office or 

for any member-only benefit.  The fair share fee shall be uniform for each employee subject to 

the obligation to pay the fair share fee. The Union may change the fixed uniform dollar amount of 

the fair share fee once each calendar year during the term of this Agreement. The Union will give 

the Village thirty (30) calendar days' notice of any change in the amount of fair share fees to be 

deducted. 

 

The Village shall, with respect to any employee on whose behalf the Village has not received a 

written authorization as provided for above, deduct from the wages of the employee, the fair share 

financial obligation, and shall forward said amount to the International Brotherhood of Electrical 

Workers, Local 51 within ten (10) calendar days the deduction, subject only to the following: 

 

1) The Union has certified to the Village that the affected employee has been delinquent in 

his obligation for at least thirty (30) days 

2) The Union has certified to the Village that the affected employee has been notified in 

writing of the obligation, and the requirement for each provision of this Article and that the 

employee has been advised by the Union of this obligations pursuant to this Article, and 

of the manner in which the Union has calculated the fair share fee 

3) The Union has certified to the Village that the affected employee has been given a 

reasonable opportunity to prepare and submit any objections the payment, and has been 

afforded an opportunity to have said objections adjudicated before an impartial arbitrator 

assigned by the employee and the Union for the purpose of determining and resolving any 

objections the employee may have to the fair share fee 
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Section  2.4  Union Indemnification 
The Union shall indemnify, defend, and save the Village harmless against any and all claims, 

demands, suits, or other forms of liability (monetary or otherwise) and for all legal costs that shall 

arise out of or by reason of action taken or not taken by Village in complying with the provisions 

of this Article. 

 

ARTICLE Ill - LABOR-MANAGEMENT MEETINGS 
 

Section 3.1  Meeting Request 
The Union and the Village agree that, in the interest of efficient management and harmonious 

employee relations, labor-management meetings will be held if mutually agreed between Union 

representatives and representatives of the Village. Such meetings may be requested by either-

party at least seven (7) days in advance by placing in writing a request to the other for a "labor-

management meeting" and expressly providing the agenda for such meeting. Such notice may 

be waived by mutual consent of the parties. Such meetings, times and locations, if mutually 

agreed upon, shall be limited to: 

 

1) Discussion on the implementation and general administration of this Agreement 

2) A sharing of general information of interest to the parties 

3) Notifying the Union of changes in conditions of employment contemplated by the Village 

which may affect employees 

4) Items concerning safety issues 

 

Section 3.2  Content 
It is expressly understood and agreed that such meetings shall be exclusive of the grievance 

procedure. Specific grievances being processed under the grievance procedure shall not be 

considered at "labor-management meetings" nor shall negotiations for the purpose of altering any 

or all of the terms of this Agreement be carried on at such meetings. Labor management 

meetings are intended to improve communication and shall be advisory only. 

 

Section 3.3  Attendance 
The date, time and place for labor-management meetings shall be mutually agreed upon by the 

Union and the Village. Attendance at labor-management meetings shall be voluntary on the 

employee's part. If such a meeting is held during the regular working hours of any bargaining unit 

employee representative in attendance at such meeting, the employee shall not lose any  
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compensation for attending such meeting. Otherwise, attendance during such meetings shall not 

be considered time worked for compensation purposes. Normally, up to two (2) representatives 

from each side shall attend such meetings, schedules permitting.  Attendance at such meetings 

shall not interfere with required duty time, and attendance, if during duty time, shall be permitted 

only upon prior approval of the Director or his designee. 

 

ARTICLE IV - MANAGEMENT RIGHTS 
 

Section 4.1  Management Rights 

It is understood and agreed that the Village possesses the sole right and authority to operate and 

direct the employees of the Village and its various department sin all respects, including, but not 

limited to, all rights and authority exercised by the Village prior to the execution of this Agreement, 

except as specifically mentioned in this Agreement. These rights include, but are not limited to, 

the following: 

 

1) To determine the mission, policies and all standards of service offered to the public by 

the Village 

2) To plan, direct, control, and determine all the operations and services of the Village 

3) To determine the places, means, methods, and number of personnel needed to carry out 

the Village’s mission 

4) To manage, supervise, and direct the working forces 

5) To establish the qualifications for employment, and to employ employees 

6) To establish special assignments, and to select personnel to fill them 

7) To schedule and assign work 

8) To schedule and assign overtime 

9) To determine whether goods or services are made or purchased 

10) To make, alter, and enforce reasonable rules, regulations, orders, and policies 

11) To discipline, suspend, and discharge employees 

12) To hire, promote transfer, and train employees 

13) To change or eliminate existing methods, equipment, or facilities 

14) To layoff and/or relieve employees from work 

15) To contract out for goods and services 

16) To evaluate performance and productivity, and establish awards or sanctions for various 

levels of performance 
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17) To determine whether work is to be performed by employees in the bargaining unit, or 

outside the bargaining units, and by which employees 

18) To take any and all actions as may be necessary to carry out the mission of the Village in 

situations of civil emergency declared by the Village President, which may include the 

suspension of the provisions of this Agreement provided that wage rates and monetary 

benefits shall not be suspended, and provided that all provisions of this Agreement shall 

be promptly reinstated once a civil emergency condition ceases to exist 

 

The exercise of the foregoing powers, rights, authorities, duties and responsibilities by the Village 

and the adoption of policies, rules, regulations and practices in furtherance thereof shall be limited 

only by the specific and express terms of this Agreement and then only to the extent such specific 

and express terms hereof are in conformance with the Constitution and laws of the State of Illinois 

and the Constitution and laws of the United States. 

 

ARTICLE V - GRIEVANCE PROCEDURE AND ARBITRATION 
 

Section 5.1  Definition 
A "grievance" is defined as a dispute or difference of opinion raised by an affected employee(s) 

against the Village involving an alleged violation or misapplication of an express provision of this 

Agreement. 

 

Section 5.2  Procedure 

The parties acknowledge that it is usually most desirable for an employee and his immediate non-

bargaining unit supervisor to resolve problems through free and informal communication. If, 

however, the informal process does not resolve the matter, a grievance filed against the Village 

shall be processed in the following manner: 

 

Step 1:   

Any affected employee, with or without a union representative, shall submit the grievance 

in writing (on the approved grievance form attached to this Agreement as Appendix B) to 

the Director, specifically indicating that the matter is a "grievance" under this Agreement. 

The grievance shall contain a complete statement of facts, the provision or provisions of 

this Agreement which are alleged to have been violated, the relief requested and be 

signed by an affected employee. All Step 1 grievances must be presented no later than 

seven (7) calendar days after the first occurrence of the event giving rise to the grievance.  
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The Director shall render a written response to the grievant within ten (10) calendar days 

after the grievance is presented. 

 

Step 2: 

If the grievance is not settled at Step 1, and the grievant wishes to appeal the grievance 

to Step 2 of the grievance procedure, it shall be submitted in writing to the Mayor, or his 

designee, within seven (7) calendar days after receipt of the Village's answer in Step l, or 

within seven (7) calendar days of the time when such answer would have been due. The 

grievance shall specifically state the basis upon which the grievant believes the grievance 

was improperly denied at the previous step in the grievance procedure. 

 

Thereafter, the Mayor, or his designee, and the Director, or other appropriate individuals 

as desired by the Mayor, or his designee, shall meet with the grievant, and a Union 

representative, if requested by the employee within ten (10) calendar days of receipt of 

the grievant’ s appeal. If no agreement is reached, the Mayor or his designee shall submit 

a written answer to the grievant within ten (10) calendar days following the meeting.  

 

Section 5.3 Arbitration 

If the grievance is not settled in Step 2 and the Union wishes to appeal the grievance from Step 

2 of the grievance procedure, the Union may refer the grievance to arbitration, as described below, 

within fifteen (15) calendar days of receipt of the Village’s written answer as provided to the 

grievant at Step 2 or within fifteen (15) calendar days of the date the Step 2 answer was due: 

 

a) The parties shall attempt to agree upon an arbitrator within ten (10) calendar days after 

receipt of the notice of referral. In the event the parties are unable to agree upon the 

arbitrator within said ten (10) calendar day period, the parties shall request the Federal 

Mediation and Conciliation Service to submit a panel of seven (7) arbitrators. Each party 

retains the right to reject one panel in its entirety and request that a new panel be 

submitted. Both the Village and the Union shall have the right to alternatively strike one 

(1) name from the panel. The person remaining shall be the arbitrator. The party striking 

first shall be determined by a coin toss. 

b) The arbitrator shall be notified of his selection and shall be requested to set a time and 

place for the hearing, subject to the availability of Union and Village representatives. 
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c) The Village and the Union shall have the right to request the arbitrator to require the  

presence of witnesses or documents. The Village and the Union retain the right to employ 

legal counsel. 

d) The arbitrator shall submit his decision in writing forty-five (45) calendar days following the 

close of the hearing or the submission of briefs by the parties, whichever is later. 

e) More than one grievance may be submitted to the same arbitrator if both parties mutually 

agree in writing. 

f) The fees and expenses of the arbitrator, the cost of a written transcript, and hearing room, 

if any, shall be split equally between the parties; provided, however, that each party shall 

be responsible for compensating its own representatives and witnesses. 

 

Section 5.4 Limitations on Authority of Arbitrator 
The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract from the 

provisions of this Agreement. The arbitrator shall consider and decide only the question of fact as 

to whether there has been a violation, misinterpretation or misapplication of the specific provisions 

of this Agreement and the appropriate remedy, if any. The arbitrator shall be empowered to 

determine the issue raised by the grievance as submitted in writing at Step 2. The arbitrator shall 

have no authority to make a decision on any issue not so submitted or raised. The arbitrator shall 

be without power to make any decision or award which is contrary to or inconsistent with, in any 

way, applicable laws, rules and regulations of administrative bodies that have the force and effect 

of law and applicable court decisions. Any decision or award of the arbitrator rendered within the 

limitations of this Section 5.4 shall be final and binding upon the Village, the Union and the 

employees covered by this Agreement. 

 

Section 5.5  Time Limit for Filing 
No grievance shall be entertained or processed unless it is submitted at Step 1 within seven (7) 

calendar days after the first occurrence of the event giving rise to the grievance. 

 

Unless otherwise agreed in writing, a grievance not presented by the grievant within the time limits 

set forth above shall be considered "waived" and may not be further pursued. If a grievance is not 

appealed to the next step within the specified time limit or any agreed extension thereof, it shall 

be considered settled on the basis of the Village's last answer. If the Village does not answer a 

grievance or an appeal thereof within the specified time limits, the grievance shall be treated as 

denied at that step and may be immediately appealed to the next step. 
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Section 5.6  Time Off 
One (1) employee grievant and one (1) local union representative shall receive time to participate 

in Step 2 grievance meetings with the Village if the meetings are conducted on working time. 

Attendance at such meetings shall not interfere with required duty time, and attendance, if during 

duty time, shall be permitted only upon prior approval of the Director. No other time spent on 

grievance matters shall be considered time worked for compensation purposes. 

 

Section 5.7  Miscellaneous 
No member of the bargaining unit who is serving in an acting supervisory capacity shall have any 

authority to respond to a grievance being processed in accordance with the grievance procedure 

set forth in this Article. Moreover, no action, statement, agreement, settlement, or representation 

made by any member of the bargaining unit serving in an acting supervisory capacity shall impose 

any obligation or duty which may be considered authorized by or binding upon the Village unless 

and until the Village has agreed thereto in writing. 

 

Section 5.8  Settlements 
Grievance settlements shall be reduced to writing and signed by the parties. Settlements shall be 

consistent with the terms of this Agreement unless the parties mutually agree otherwise. 

 

ARTICLE VI - NO STRIKE / NO LOCKOUT 
 

Section 6.1  No Strike 
Neither  the Union  nor any  officers,  agents  or employees  covered by this Agreement will 

instigate, promote, sponsor, engage in, or  condone  any  strike,  sympathy strike, secondary 

boycott, slowdown, speed-up, sit-down, stoppage of work, refusal to  perform overtime, abnormal 

and unapproved enforcement procedures or policies  or  work  to  the  rule situation, mass 

resignations, mass absenteeism, refusal to cross a picket line, picketing, or any other intentional  

interruption  of the operations of the Village,  regardless  of the reason for so doing.  Any or all 

employees who violate any of the provisions of this Article may be subject to discipline, up to and 

including discharge. 

 

Section 6.2  Responsibility of Union 
Should any activity proscribed in Section 6.1 of this Article occur, which the Union has or has not 

sanctioned, the Union shall immediately notify the employees, including by written notification,  
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stating that it disapproves of such action and instructing all employees to cease such action and 

return to work immediately. 

 

Section 6.3  Responsibility of Union Representatives 
All employees covered by this Agreement who hold the position of Union representative, or other 

position of authority and trust in the Union, occupy a position of special trust and responsibility in 

maintaining and bringing about compliance with this Agreement, including the responsibility to 

remain at work during any activity proscribed in Section 6.1 of this Article, and to encourage any 

such employees to return to work. 

 

Section 6.4  No Lockout 
The Village will not lock out any employees during the term of this Agreement as a result of a 

labor dispute with the Union. 

 

ARTICLE VII - LAYOFF AND RECALL 
 

Section 7.1  Layoff 
The Village, in its discretion, shall determine whether layoffs are necessary. If it is determined that 

layoffs are necessary, after probationary employees are either laid off or terminated, at the 

discretion of the Village, employees covered by this Agreement will be laid off by classification 

and seniority in the bargaining unit, provided the remaining employees in the bargaining unit are 

qualified to do the remaining work without additional training. Employees shall be notified in writing 

at least fourteen (14) days in advance of the effective date of such lay-offs. 

 

Section 7.2  Recall 
Employees who are laid off shall be placed on a recall list for a period of twelve (12) months. If 

there is a recall, employees who are still on the recall list shall be recalled by classification, in the 

inverse order of their layoff, provided they are fully qualified to perform the work to which they are 

recalled. 

 

Notice of recall shall be sent to the employee by certified mail, return receipt requested, with a 

copy to the Union, provided that the employee must notify the Director of the employee's intention 

to return to work within fourteen (14) calendar days after receiving notice of recall. The Village 

shall be deemed to have fulfilled its obligations by mailing the recall notice by certified mail, return 

receipt requested, to the mailing address last provided by the employee, it being the obligation  
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and responsibility of the employee to provide the Director with the employee's latest mailing 

address. If an employee fails to timely respond to a recall notice, his name shall be removed from 

the recall list. 

  

Section 7.3  Effects of Layoff 
During the term of this Agreement, if the Village exercises its discretion to layoff a non-

probationary employee, then the employee shall be afforded an opportunity to exercise his 

COBRA rights to maintain the health insurance offered by the Village by paying the full applicable 

monthly premium for his individual insurance coverage. If an employee opts to maintain his 

medical insurance under this Section, then such employee shall be permitted to continue the 

insurance coverage for a period of up to eighteen (18) months from the date of layoff. Employee 

rights and benefits under this Section are subject to the terms and conditions of the applicable 

insurance policy or plan. 

 
ARTICLE VIII – SENIORITY 

Section 8.1 Seniority 
Seniority shall be determined by full-time continuous service in a position covered by this 

Agreement, calculated from the date of most recent hire with the Village, less adjustments for 

layoff, suspensions and approved leaves of absence without pay of thirty (30) days or more. 

 

Section 8.2 Termination of Seniority 
Seniority and the employment relationship shall be terminated for all purposes if the employee: 

• Quits 

• Is discharged 

• Retires or is retired 

• Fails to report to work immediately after the conclusion of an authorized leave of absence, 

unless the failure to report is due to extenuating circumstances beyond the control of the 

employee as determined by the Director 

 
ARTICLE IX - PROBATIONARY PERIOD 

 
Section 9.1  Probationary Period 
All new employees and those hired after loss of seniority shall be considered probationary 

employees until they complete a probationary period of twelve (12) months of employment. The 

probationary period may be adjusted and extended for an additional period not to exceed twelve  
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(12) months so as to properly allow for any authorized leaves of absence or other approved breaks 

in service of thirty (30) days or more. During an employee's probationary period, the employee 

may be disciplined, laid off, or terminated at the sole discretion of the Village. No grievance shall 

be presented or entertained in connection with the discipline, layoff, or termination of a 

probationary employee. 

 

There shall be no seniority among probationary employees. Upon successful completion of the 

probationary period, an employee shall acquire seniority which shall be retroactive to his last 

date of hire with the Village in a position covered by this Agreement. 

  

Section 9.2  Promotional Probationary Period 

In the event an employee is transferred to a different position or classification paying the same 

wage rate or promoted to a position paying a higher wage rate, such employee shall be 

considered a probationary employee for the first four (4) months in the new position. During this 

probationary period, the Employer may return the employee or the employee may voluntarily elect  

to return to the employee's former position at the employee's former rate of pay. If the employee's 

former position is not vacant, the Employer may lay off the employee currently occupying the 

employee's former position. 

 

ARTICLE X - HOURS OF WORK AND OVERTIME 
 

Section 10.1  Application of Article 

This Article is only intended to serve as a basis for calculating overtime payments, and nothing in 

this Article or Agreement shall be construed as a guarantee of hours of work per day, per week 

or per work cycle, and nothing contained herein shall be construed to preclude the Village from 

restructuring the regular workday or workweek. 

 

Section 10.2  Work Day / Work Schedule 
Except as provided elsewhere in this Agreement, the regular workweek shall be Monday through 

Friday and the regular work schedule shall consist of not more than forty (40) hours per Village 

workweek. The regular work day shall normally include eight (8) hours of work, with a thirty (30) 

minute (determined by the Village) and two (2) fifteen-minute break periods at times designated 

by the Village unless otherwise mutually agreed upon. The regular work day shall be from 7:00am 

- 3:30pm with a thirty (30) minute unpaid meal period. Electric Division personal covering Service 

Watch regular work day shall be from 7:00am - 3:30pm with a thirty (30) minute unpaid meal  
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period. The Service Watch shall be rotated on a bi-weekly basis between all linemen. The Service 

Watch rotation may only be modified by mutual agreement between the Public Works Director 

and IBEW Local 51 Business Manager or their designees. 

 

When actual time worked in a 24-hour period exceeds 16 hours of Electric Division work, the 

employee shall be entitled to an 8-hour continuous break when released. If the break extends into 

the employees regularly scheduled work day, the employee shall thereby lose no time. During 

this break; upon mutual agreement by the company and employee, an employee may respond to 

emergency work and remain on overtime until a continuous 8-hour break has been granted. The 

employee will return to work during the normal work day when the 8-hour continuous break has 

expired. It is understood that the employee will take an 8-hour break when due.  

 

Section 10.3  Changes in Regular Work Day or Regular Work Schedule 

Should it be necessary in the Village's judgment to establish a schedule departing from the regular 

work day or the regular work schedule, or to change the shift, schedule or days off of an employee  

or employees, the Village will, absent emergency, give as much notice as is practicable of such 

change to all employees directly affected by such change. 

 

Section 10.4  Overtime 
Employees shall be paid one and one-half (1-1/2) times their regular straight time hourly rate of 

pay for all hours actually worked in excess of the employee's regular work day or work schedule. 

Hours worked shall not include any uncompensated periods. Overtime rates are calculated by 

multiplying the hourly rate (see Appendix C attached hereto) by one point five (1.5). Overtime 

shall be paid in thirty (30) minute increments. When employees are called back to work after 

having been released from their regular workday and have left the premises, they shall be paid 

one and one-half (1½) times their regular straight-time hourly rate of pay for all hours actually 

worked on callback. The minimum callback period shall be one (1) hour, except when the callback 

continues beyond the regular starting time of any such employee's next regular workday.  In lieu 

of the paid holiday provision under Section 11.3, any employee who works on a holiday will 

receive two (2) times their regular straight time hourly rate for all hours actually worked on such 

holiday. Notwithstanding anything to the contrary, employees will receive two (2) times their 

regular straight time hourly rate for all hours actually worked on a Sunday/Holiday where such 

overtime was in response to an emergency call out.  Any hours worked on a Sunday/Holiday that 

are scheduled work hours shall be paid at 1.5 (time and a half) times an employee’s straight time 

hourly rate. 
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Section 10.5  Compensatory Time 
Employees, at their option, may elect to receive, in lieu of overtime pay, compensatory time equal 

to one and one-half (1-1/2) overtime hours worked Monday to Saturday or double (2) overtime 

hours worked on Sunday/Holidays as defined in Section 10.4 above, until the employee has 

accumulated eighty (80). hours of compensatory time. If the employee has accumulated eighty 

(80) hours of compensatory time, the employee shall be eligible for overtime pay in accordance 

with Section 10.4, Compensatory time may be scheduled in one (1) hour increments and only 

with the prior approval of the Director or his designee.  Employees shall not be able to schedule 

compensatory time until after they have earned such compensatory time. 

  

Section 10.6  Overtime Opportunities 

The Director or his designee shall have the right to require overtime or to seek volunteers for the 

overtime. Employees are expected to report to work in accordance with instructions from the 

Director or the Director's designee.  Notwithstanding anything herein to the contrary, employees 

must respond to the Warehouse (611 Cook St.) or the location of the incident within thirty (30)  

minutes of the time they are called to report for work.  Failure to so report will result in disciplinary 

action as follows: first offense, verbal warning; second offense, written warning; third offense, two-

day suspension; fourth offense, five-day suspension; fifth offense, termination. 

 

Section 10.7  Pay Upon Termination 

Employees shall receive compensation for all earned but unused compensatory time at the 

employee's regular straight-time hourly rate as of the employee's date of termination. 

 

Section 10.8  On Call 
The Village may establish a rotating on-call procedure. Employees are expected to wear an 

electronic device/cell phone at all times designated by the Director (or his designee) and remain 

in the range of the equipment during the hours that the employee is on-call pursuant to the rotating 

on call procedure. If one employee fills in for another employee on-call, as evidenced by an 

authorized communication to the answering service, the substituting employee shall be paid. 

Failure to respond when on-call shall be cause for discipline, up to and including discharge. An 

employee shall receive twelve (12) hours of pay at the employee's regular straight time hourly 

rate of pay or, at such employee's option, twelve (12) hours of compensatory time for each 

weekend of on-call (Friday afternoon through Monday morning). An employee shall receive eight 

(8) hours of pay at the employee's regular straight-time hourly rate of pay or, at such employee's 

option, eight (8) hours of compensatory time for each twenty-four (24) hours of on-call on a  
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holiday. An employee shall receive two (2) hours of pay at the employee's regular straight time 

rate of pay or, at such employee's option, two (2) hours of compensatory time for each day on-

call (Monday afternoon through Friday morning). An employee's election to receive compensatory 

time under this Section shall be subject to the provisions of Section 10.5 of this Agreement with 

respect to restrictions upon accumulation and use. 

 

If, during the on-call period, an employee is asked to perform a plant inspection, the employee 

will be paid for one-half (1/2) hour of work for each inspection so assigned. These assignments 

shall not be subject to the minimum call in period as defined in Section 10.4. In the event an 

inspection legitimately requires greater time than one-half (1/2) hour, employees will be 

compensated for actual time worked. 

 

Section 10.9  No Pyramiding 
Compensation shall not be paid at more than one rate of pay or more than once for the same 

hours under any provisions of this Agreement. 

 
ARTICLE XI – HOLIDAYS 

 
Section 11.1  Designation of Holidays 

The following days shall be considered holidays during the term of this Agreement: 

 

New Year's Day Juneteenth Thanksgiving Day 

Martin Luther King Day Independence Day Friday after Thanksgiving 

Good Friday Labor Day Christmas Eve 

Memorial Day Veteran's Day Christmas Day 

 

When the actual day of any of the preceding holidays fall on a Saturday, the most previous Friday 

shall be considered as the holiday, and when the actual day of any of the preceding holidays fall 

on a Sunday, the next following Monday shall be considered as the holiday, provided, however, 

that when the actual day of Christmas Eve falls on a Friday, the most previous Thursday shall be 

considered as the holiday, and that when the actual day of Christmas falls on a Monday, the next 

following Tuesday shall be considered as the holiday. 

 

Section 11.2  Eligibility 
In order to receive a paid holiday pursuant to Section 11.3, an employee must work the last  
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scheduled workday preceding and the first scheduled workday following the holiday or be on a  

pre-approved leave of absence with pay.  

 

Section 11.3  Paid Holiday 

To compensate an employee for the holiday, the employee shall receive the holiday off and 

receive his regular straight-time pay for the day. 

 

ARTICLE XII - VACATIONS 
 

Section 12.1  Allowance 

Any full-time employee shall earn vacation based upon the months of continuous service in any 

position with the Village in accordance with the following schedule: 

 
Months of Continuous Service Bi-Weekly Hours Earned Annual Vacation Hours Earned 

Hire thru 48 3.08 80 

49 thru 168 4.62 120 

169 thru 240 6.16 160 

241 and thereafter 7.69 200 

 

No probationary employee shall be entitled to use any such vacation until any such probationary 

employee has been employed for twenty-six (26) continuous weeks. 

 

Section 12.2  Vacation Eligibility 

Vacation shall not accumulate during any pay period when any full-time employee is on layoff, 

suspension or approved leave of absence without pay for the entire pay period. If any such full-

time employee is receiving compensation for a work-related injury, any such full-time employee 

may continue to earn vacation leave for a period not to exceed six (6) months from the date of 

the employee' s work related injury. 

 

Section 12.3  Vacation Pay 

Vacation pay shall be paid at the rate of the employee's regular straight-time hourly rate of pay in 

effect for the employee's regular job classification at the time of the employee's vacation. 

  

Section  12.4 Vacation Scheduling 

Employees desiring vacation leave shall submit their requests in writing on the form provided by  
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the Village. Vacations shall be scheduled insofar as practicable at times desired by each 

employee, with the determination of preference being made on a first-come, first-served basis. 

Vacations shall be scheduled at least thirty (30) calendar days in advance, except vacation during 

the months of June, July, August and September, which must be requested prior to May 1 of each 

year. Provided, however, absent emergency, vacation of one (1) or two (2) days duration shall be 

scheduled at least three (3) calendar days in advance. Vacation must be scheduled in four (4) 

hour increments and approved in advance by the Director or his designee. The Director or his 

designee may approve the use of vacation in lesser increments or with less notice. It is expressly 

understood that the final right to designate vacation periods and the maximum number of 

employees who may be on vacation at any time is exclusively reserved to the Director or his 

designee in order to insure the orderly performance of the services provided by the Village. 

 
Section 12.5  Limitation  on Accumulation  of  Vacation 
Vacation should ordinarily be taken as it is earned, provided, however, an employee may elect to 

accumulate, as of December 31 of any calendar year, vacation up to a maximum amount equal 

to the total amount of vacation that may be earned at such employee’ current rate of earned 

vacation per pay period during twenty-four (24) months of continuous employment. Any amount 

of accumulated vacation in excess of that amount shall automatically be forfeited as of December 

31 of such year. 

 

Section 12.6  Pay Upon Termination 

Employees shall receive compensation for all earned but unused vacation at the employee's 

regular straight-time hourly rate as of the employee's date of termination. 

 

Section 12.7  Vacation Cancellation  

In the case of an emergency or operational need, the Director may cancel and reschedule any or 

all approved vacation. 

 

ARTICLE XIII - SICK LEAVE 
 

Section 13.1  Allowance 

Subject to the applicable provisions of this article any full-time employee covered by this article 

shall accrue 3.70 hours of sick leave for each completed pay period of employment, provided that 

the number of sick leave hours that may be accumulated by any such full-time employee shall not 

exceed 2,080 hours at any one time.  Sick leave shall be allowed for: the personal illness, injury  
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or medical appointment of any such full-time employee or the illness, injury or medical 

appointment of the employee' s spouse or child (including stepchild), sibling, parent (including 

stepparent and spouse's parent), grandchild (including a child of any stepchild) or grandparent if 

the care of any such person by any such full-time employee is medically necessary. 

 

Section 13.2  Sick Leave Notification 

In the event an employee is unable to work due to illness, injury or disability as provided above, 

the employee must notify his immediate supervisor of his absence and the nature of the 

illness/injury, at the earliest possible time, but no later than prior to the start of his scheduled work 

day, unless circumstances beyond the control of the employee (as determined by the Director) 

prevent the employee from reporting or notifying. The failure to provide such notification may 

result in the employee being off without pay, and may subject the employee to discipline as well. 

The employee must submit a request for sick leave pay as soon as possible upon his return to 

work, but no later than the second working day following the absence.  The request must be made 

on the form provided by the Village and all questions must be answered fully. The claim for sick 

leave pay must be approved by the Director or his designee. 

 
Section 13.3 Medical Examination 
A doctor' s statement  (verifying the  nature  of the illness, injury or disability, that any such full-

time employee covered by this article or family member specified in Section 13.1 above was 

examined by the physician and that any such full-time employee was unable to perform the duties 

of their position or that the family member specified in Section 13.1 above was in need of any 

such full-time employee's  care) shall  be provided  for any  use of sick leave of three (3) or more 

consecutive days,  unless specifically  excused  by the Director  or his designee of any such full-

time employee. If any such full-time employee does not supply any such statement or 

documentation or if such statement or documentation is not deemed satisfactory, any such 

request for sick leave may be denied and the time off shall be without pay. 

 

Section 13.4  Abuse of Sick Leave 

The Village retains the right to investigate sick leave usage and take corrective measures, 

including, but not limited to, medical consultations (with a Village designated physician, at Village 

expense), counseling and/or discipline, up to and including discharge. Additionally, if any full-time 

employee covered by this article is suspected of abuse, or if the employee has prolonged, 

frequent, or a pattern of absences, the Village reserves the right to take corrective action, 

including, but not limited to, requiring any such full-time employee to provide a physician's  
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statement verifying the nature of the illness, that the employee or any family member specified in  

Section 13.1 above was examined by the physician, and that the employee was unable to perform 

the duties of the position or that the family member specified in Section 13.1 above was in need 

of the employee's care 

 

Section 13.5  Sick Leave Utilization 

Sick leave shall be utilized in no less than fifteen (15) minute increments. 

 

Section 13.6  Sick Leave Accrual 
Any full-time employee covered by this article shall not be eligible to earn sick leave during any 

pay period that an employee is off on layoff, suspension or approved leave of absence without 

pay for the entire pay period. If any such full-time employee is receiving compensation for a work-

related injury, any such full-time employee may continue to earn sick leave for a period not to 

exceed six (6) months from the date of the employee's work-related injury. 

  

Section 13.7  Payment for Medical Examinations/Physician Statements 

All charges for medical examinations and physician statements shall be at the employee's 

expense, to the extent not covered by insurance, except as specifically provided otherwise in this 

Agreement. 

 

Section 13.8  Sick Leave Buyback 

Any full-time employee covered by this article who retires in good standing shall be paid for a 

maximum of three hundred ninety (390) hours of accumulated but unused sick leave at the rate 

of thirteen (13) hours of pay for each full year worked for the Village. (For example, if any such 

full-time employee retires in good standing after 30 full years of service, any such full-time 

employee would receive 390 hours of pay if any such full-time employee had 390 hours of unused 

accumulated sick leave. (i.e. 30 years x 13 hours= 390 hours of pay)). Such compensation shall 

be paid at any such full-time employee's then regular straight-time hourly rate of pay as of the 

date of his retirement. 

 

ARTICLE  XIV - PERSONAL LEAVE DAYS 
 

Section 14.1  Personal Leave Allowance 

Any full-time employee covered by this article shall be entitled to sixteen (16) hours of personal 

leave each calendar year. Such days of personal leave shall be scheduled in one (1) day  
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increments and are subject to the prior approval of the Director or his designee. The Director or  

his designee may approve the use of any such personal leave in lesser increments or with less 

notice. Personal leave shall not accumulate from one calendar year to the next and shall be 

forfeited if not used. Any new full-time employee covered by this article shall be entitled to such 

personal leave during the calendar year in which he begins employment with the Village if his 

employment begins prior to October 1 of such calendar year. 

 
Section 14.2  Additional Personal Leave 

Any full-time employee covered by this article shall be entitled to eight (8) additional hours of 

personal leave during any calendar year if any such full-time employee has not used more than 

sixteen (16) hours of sick leave between January 1 and December 31 of the previous calendar 

year. Any new full-time employee covered by this article shall not be eligible for any such 

additional day of personal leave until the calendar year after the employee has completed one (1) 

full calendar year of continuous employment. 

 

Such additional day of personal leave must be scheduled in a one (1) day increment and is subject 

to the prior approval of the Director or his designee. The Director or his designee may approve 

the use of such additional day personal leave in lesser increments or with less notice. Such 

additional day of personal leave shall not accumulate from one calendar year to the next and shall 

be forfeited if not used. 

 

ARTICLE XV - ADDITIONAL LEAVE OF ABSENCE 
 

Section 15.1  Discretionary Leave 

The Village may, in its sole discretion, grant an unpaid leave of absence under this Article to any 

bargaining unit employee. The Village shall set the terms and conditions of the leave. 

 

Section 15.2  Family and Medical Leave 

The parties agree that the Village may adopt policies to implement the Family and Medical Leave 

Act in accordance with what is legally permissible under the Family and Medical Leave Act. 

 

Section  15.3  Military Leave 
Military leave shall be granted in accordance with applicable law, as it may from time to time be 

amended. 
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Section 15.4  Jury Duty or Witness Leave 
Any full-time employee covered by this article who is required to serve on a jury or is subpoenaed 

to be a witness in any criminal, civil or administrative proceedings on behalf of the Village or in 

connection with Village business, upon reasonable notice to his department head shall be 

excused from work without loss of regular straight-time pay for the days or portions thereof on 

which the employee must be present for such jury duty or testimony and on which the employee  

would otherwise have been scheduled to work. Any such full-time employee shall submit evidence 

that he appeared and served as a juror or as a witness and shall remit any jury duty or witness 

fees to the Village in order to be eligible for any such pay. Any such full-time employee may, 

however, retain any jury duty or witness funds specifically designated as reimbursement for travel  

or other expenses. Any such full-time employee shall return to work when not actually appearing 

or serving as a juror or as a witness and immediately upon release from jury duty or testimony. 

 

Section 15.5  Non-Employment Elsewhere 

A leave of absence will not be granted to enable an employee to try for or accept employment 

elsewhere or for self-employment. Employees who engage in employment elsewhere, including 

self-employment, during any leave of absence, without written permission of the Village, may be 

terminated by the Village. Permission for employment during a leave of absence shall be 

determined on a case-by-case basis, after review of the circumstances and the reason for the 

leave of absence. 

 

Section 15.6  Application for Leave 

Any request for a leave of absence shall be submitted in writing by the employee to the Director 

as far in advance as practicable. The request shall state the reason for the leave of absence and 

the length of time off the employee desires. Authorization for leave of absence shall, if granted, 

be furnished to the employee by the Director and it shall be in writing. 

 

Section 15.7  Funeral Leave 

In the event of the death of a member of the immediate family, any full-time employee covered by 

this article shall be granted up to three (3) consecutive working days with pay as funeral leave if 

the employee attends the funeral. For purposes of this Section, the term "immediate family" shall 

be defined as the spouse, a child, spouse of child or parent of any such full-time employee or his 

spouse, the brother or sister of any such full-time employee or his spouse, grandparents of any 

such full-time employee or his spouse, the grandchildren of any such full-time employee or his  
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spouse or any other person who at the time of such person's death lived in the household of any 

such full-time employee. 

 

If, in the opinion of the Director or his designee, the scheduling of funeral related activities justifies 

an exception to the "consecutive days" requirement, the employee may be allowed to utilize paid  

funeral leave days in a nonconsecutive manner, provided that all paid funeral days be used within 

a period of time not to exceed two weeks. 

 

Additional days off are subject to the prior approval of the Director or his designee of any such 

full-time employee and shall be deducted from the accumulated compensatory time, vacation or 

personal leave of any such full-time employee. Any such full-time employee may be required to 

provide satisfactory evidence of the death of a member of his immediate family if the Village has 

reason to believe that any abuse of this funeral leave has occurred. 

 

ARTICLE XVI - INSURANCE 
 

Section 16.1  Insurance Coverage and Cost 
Employees shall receive the same insurance coverage at the same premium rates as other 

Village employees generally. Any premium contribution shall be deducted from the employee's 

first two paychecks of each month. 

 

Section 16.2  Cost Containment 
The Village reserves the right to maintain or institute cost containment measures relative to 

insurance coverage. Such changes may include, but are not limited to, mandatory second 

opinions for elective surgery, pre-admission and continuing admission review, prohibition on 

weekend admissions except in emergency situations, and mandatory out patient elective surgery 

for designated surgical procedures. 

 

Section 16.3  Terms of Policies to Govern 

The extent of coverage under the insurance policies referred to in Section 16.1 of this Article shall 

be governed by the terms and conditions set forth in said policies. Any questions concerning 

coverage shall be resolved in accordance with the terms and conditions in said policy and shall 

not be subject to the grievance and arbitration procedures set forth in this Agreement. 
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Section 16.4  Term Life Insurance 

Each employee covered by this Agreement shall be provided with the same term life insurance 

coverage as other Village employees generally. The Village retains the right to change carriers 

and/or self-insure this benefit. 

 
Section 16.5  Village Insurance Benefit / Cost Reciprocity 
In recognition of the desirability of maintaining a uniform policy Village-wide with respect to 

insurance benefits and costs and notwithstanding the foregoing provisions of Section 16.1, the 

parties agree that if the Village makes any changes or modifications with respect to any insurance 

benefits and costs that are applicable to other Village employees generally, then such changes 

or modifications in benefits and costs shall likewise be applicable to the employees covered by 

this Agreement on the same terms and on the same date that they are applicable to other Village 

employees generally. 

 

ARTICLE XVII - COMPENSATION 
 

Section 17.1  Wage Schedule 

Employees shall be compensated in accordance with the annual wage schedule attached to this 

Agreement and as described in Section 17.2 below.   

 

Section 17.2  Wage Increases 
The annual wages of employees covered by this Agreement shall be increased in accordance 

with the salary schedules set forth in Appendix C. An employee would generally move from one 

step of the salary schedule to the next on his anniversary date of employment. Provided, however, 

the Village may deny a step increase to an employee who does not have satisfactory 

performance. 

 

Section 17.3  Payday 

Payday for bargaining unit employee shall be on the same day as other Village employees 

generally. 

  

Section 17.4  Transfer  to Apprentice  Position 

In the event a lineman  applies for and, at the discretion of the Director, receives a transfer to an 

apprentice electrical systems technician or an electrical systems technician applies for and,  at 

the discretion  of the Director, receives  a transfer  to an apprentice lineman position, his salary  
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and step placement in the Program shall  be determined  at the discretion of the Director of Public 

Works based upon his skill, ability  and training  but  in no  event shall his placement in the 

Program or salary be greater than a fourth-year apprentice. 

 

Section 17.5  Lead-man 

A responsibility premium of $1.00 per hour shall be paid to the designated lead-man during normal 

work hours or as required by the Director or designee, when the Foreman is away from the Village 

for eight (8) hours or more for vacations or other approved absences. The Director or designee 

shall determine which employee receives the upgrade. The upgrade is being paid for the 

responsibility for insuring tasks are scheduled and performed in a timely and safe manner, 

including the utilization of aerial and trench safety equipment, hard hats, eye protection, FR 

clothing and any other necessary safety equipment or procedures, to ensure that traffic control is 

properly set up and maintained, to ensure that customers receive notification of shutdowns, and 

that all Village policies and procedures are followed. 

 

Section 17.6  Response-time Bonus 

During the term of this agreement, each year that the union membership as a group meets or 

exceeds their response time requirement set forth in Section 10.4, 70% or more of the time, 

each member of the Union will receive a bonus check of $2,080 on October 31st of such year. 

 

ARTICLE XVIII - UNIFORMS 
 

Section 18.1  Uniform Allowance 

The Village will pay for the cost of FR uniforms (pants & shirts) and supply the following outer FR 

clothing: 

 

• 3 Short-sleeved shirts 

• Pair unlined bib overalls 

• Pair lined bib overalls 

  

The employee can choose three items from the following list: 

• I Winter jacket 

• I Sweatshirt 

• I Double thick sweatshirt  

• I 3 season jacket 
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The Director shall have the right to establish the type, style and color of uniforms and the 

equipment to be used, which may be changed from time to time, as well as the rules and 

regulations concerning the use, wear and replacement of uniforms and equipment. 

 
ARTICLE XIX - DISCIPLINE 

 

Section 19.1  Definition 

The parties recognize the principles of progressive and corrective discipline. Discipline may 

include but shall not be limited to the following measures: 

 

a) Oral reprimand 

b) Written reprimand 

c) Suspension without pay 

d) Discharge 

 

The Employer's agreement to use progressive and corrective discipline does not prohibit the 

Employer from imposing discipline which is commensurate with the severity of the offense. 

 

Section 19.2  Notification 

The Employer shall notify both the employee involved and the Union of any suspensions without 

pay or discharges. Such notification shall be in writing. 

 

Section 19.3  Pre-Disciplinary Meeting 

For discipline other than oral or written reprimands (suspensions without pay or discharge), prior 

to notifying the non-probationary employee of the contemplated discipline to be imposed, the 

Employer shall meet with the nonprobationary employee involved, inform the non-probationary 

employee of the basis for such contemplated discipline and give the non-probationary employee 

an opportunity to respond. Upon request, the non-probationary employee may be represented by 

a Union representative. 

 

ARTICLE XX - DRUG AND ALCOHOL TESTING 
 

Drug and alcohol testing shall be in accordance with Village policy as it may from time to time be 

amended. 
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ARTICLE XXI - GENERAL PROVISIONS 
 

Section 21.1  Light Duty 

The Village may require an employee who is on a paid or unpaid leave of absence, including  

leaves for work-related accidents or injuries, to return to work in an available light duty assignment 

that the employee is qualified to perform, provided that the Village's physician has determined 

that the employee is physically able to perform the light duty assignment in question without 

significant risk that such return to work will aggravate any pre existing injury and that there is a 

reasonable expectation that the employee will be able to assume full duties and responsibilities 

within one hundred twenty (120) calendar days. Employees may also request light duty 

assignments in accordance with the provisions of this Section. The terms and conditions of any 

light duty assignment shall not conflict with the express terms of the Agreement; provided, 

however, the work schedule shall be determined exclusively by the Director or his designee. 

Generally, a light duty assignment under this Section shall not exceed one hundred twenty (120) 

calendar days. The Village reserves the right to terminate any light duty assignment at an earlier 

time. 

 

If an employee returns or is required to return to work in a light duty assignment and the employee 

is unable to assume full duties and responsibilities within one hundred twenty (120) calendar days, 

the Village retains the right to terminate the employee's light duty assignment. 

  

Nothing herein shall be construed to require the Village to create or maintain a light duty 

assignment for an employee. Employees will only be assigned light duty assignments when the 

Village determines that the need exists and only as long as such need exists. 

 

Nothing in this Section shall affect the statutory rights of the Illinois Municipal Retirement Fund in 

dealing with an employee on a disability pension. 

 

Section 21.2  Outside Employment 
Employees shall not be employed by employers other than the Village, nor shall they contract for 

or accept anything of value in return for services, nor shall they otherwise be self-employed for 

remuneration, if such employment will impair or conflict with the performance of his duties for the 

Village, be detrimental to municipal services or involve the use of Village equipment or supplies. 

Employees seeking permission to: (1) perform outside employment, including self-employment; 

or (2) change that employment, including self- employment; shall apply in writing to the Director  
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for approval on a form provided by the Village. Such application shall be approved or denied, 

based upon the above-referenced criteria, within a reasonable time. If outside employment, 

including self-employment, has been approved or permitted by the Director, and if it later appears 

that such outside employment, including self- employment, is resulting in activity which would not  

be approved if initially requested under this Agreement, such approval for such outside 

employment, including self-employment, may be revoked. 

 

Section 21.3  Americans With Disabilities Act 
Notwithstanding the other provisions of this Agreement, the Village may take all actions necessary 

to comply with the Americans with Disabilities Act. 

 

Section 21.4  Fitness Examinations 

If the Employer has a reason to question an employee's fitness for duty or fitness to return to duty 

following a layoff or leave of absence, the Village may require, at its expense, that the employee 

have an examination by a qualified and licensed medical professional selected by the Employer. 

If it is determined that the employee is not fit for duty, the Employer may take the appropriate 

actions including, but not limited to, placing the employee on sick leave or an unpaid medical 

leave, if the employee has exhausted all of his sick leave. 

 

An affected employee shall be notified in writing of any such examination. The written notice shall 

contain the reason(s) why the employee is being required to submit to such examination. 

 

Section 21.5  Driver’s License 
Employees are required to obtain and maintain appropriate driver's licenses, including a 

commercial driver's license, as a condition of continued employment. An employee must notify 

his immediate supervisor outside the bargaining unit of any change in the status of his driver's 

license. Failure to obtain or maintain the required driver's license or to notify the immediate non-

bargaining unit supervisor of any change in the status of an employee's driver's license shall be 

grounds for discipline, up to and including discharge. Provided, however, the Village may reassign 

an employee to a non-driving assignment one time during the employee's employment for a period 

of up to twelve (12) months if no other employee in the bargaining unit is then reassigned. In 

consideration that an employee so reassigned is not performing the full scope of the 

responsibilities for which the employee was hired, the employee's hourly wage rate shall be 

reduced by ten (10) percent until such time as the employee reacquires all driving privileges 

(including CDL privileges). If the employee has temporarily lost driving privileges (including CDL  
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privileges) due to a temporary medical condition expected to be resolved within the twelve 

(12) month period, no such reduction will be applied to the employee's wage rate. 

 
Section  21.6  Other Benefits 

If the Village provides the following benefits to unrepresented Village employees generally, the 

Village will provide the benefits to bargaining unit employees under the same terms and conditions 

and during the same time period applicable to the unrepresented Village employees generally: 

 

• cafeteria plan for employee-paid insurance 

• deferred compensation plan 

• flexible spending account 

• employee assistance plan (EAP) 

• tuition reimbursement for job-related education 

• discounted rates on Forum membership and swim passes at Village pool 

 

Section 21.7  Tools and Equipment 
Tools and equipment required by the Village shall be provided by the Village. A list of the tools 

and equipment currently required and provided by the Village for the Line Foreman, Linemen and 

their Apprentices is attached hereto as Appendix D. The Village shall replace tools and equipment 

damaged or worn provided the employee made every effort to preserve the tools and equipment 

provided to the employee by the Village. 

 

Tools and equipment provided by the Village are the property of the Village and must be returned 

to the Village when an employee terminates employment. The Village may deduct from an 

employee's final paycheck the value of any tools or equipment not returned. 

 

Section 21.8  Joint Apprentice and Training Program 

The requirements for the Joint Apprenticeship and Training Program between the Village and the 

Union, including the related Exhibits A, B, and C and the Apprenticeship Agreement attached 

thereto, is attached hereto as Exhibit 1. 

 

ARTICLE XXII - SAVINGS CLAUSE 
 

In the event any Article, Section or portion of this Agreement should be held invalid and 

unenforceable by any board, agency or court of competent jurisdiction or by reason of any  
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subsequently enacted legislation, such decision or legislation shall apply only to the specific 

Article, Section or portion thereof specifically specified in the board, agency or court decision or  

subsequent legislation, and the remaining parts or portions of this Agreement shall remain in full 

force and effect. 

 
ARTICLE XXIII - ENTIRE AGREEMENT 

 
This Agreement constitutes the complete and entire agreement between the parties, and 

concludes collective bargaining between the parties for its term. This Agreement supersedes and 

cancels all prior practices and agreements, whether written or oral, unless expressly stated to the 

contrary herein. If a past practice is not addressed in the Agreement, it may be changed by the 

Employer as provided in the Management Rights clause, Article IV. 

 

The parties acknowledge that during the negotiations which resulted in this Agreement, each had 

the unlimited right and opportunity to make demands and proposals with respect to any subject 

or matter not removed by law or ordinance from the area of collective bargaining, and that the 

understandings and agreements arrived at by the parties after the exercise of that right and 

opportunity are set forth in this Agreement. Therefore, the Village and the Union, for the duration 

of this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that the 

other shall not be obligated, to bargain collectively with respect to any subject referred to, or 

covered in this Agreement, including the impact of the Village's exercise of its rights specified 

herein on wages, hours or terms and conditions of employment. 

 

ARTICLE XXIV - TERMINATION 
 

After the contract is executed by both parties, this Agreement shall be effective as of the 1st day 

of November, 2022, and shall remain in full force and effect until 11:59 p.m. on the 31st day of 

October, 2027. It shall be automatically renewed from year to year thereafter unless either party 

shall notify the other in writing no more than one hundred twenty (120) nor less than ninety (90) 

days prior to the expiration date that it desires to modify this Agreement. 

 

Notwithstanding any provision of this Article or Agreement to the contrary, to the extent required 

by law, this Agreement shall remain in full force and effect after the expiration date until either 

party shall provide the other ten (10) days’ notice of expiration. 
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Executed this  day of , 2022 

VILLAGE OF RANTOUL, 
CHAMPAIGN COUNTY, ILLINOIS 

 
Village President 

INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS, LOCAL 51 

 
Business Manager 
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APPENDIX A 
UNION DUES PAYROLL AUTHORIZATION 

 

Name:                

Job Classification:              

Address:               

Social Security Number:        

 

I hereby assign to International Brotherhood of Electrical Workers, Local Union 51 (IBEW) any 
wages earned or to be earned by me as your employee (in my present or any future employment 
by you), such sums as represent the monthly portion of the dues, and working dues, as set forth 
in the dues schedule in the Bylaws of IBEW as certified to the Village by the duly authorized 
representative of the Union. I understand that such deductions will be made from the first two 
payroll checks of each month being one-third (1/3) of the quarterly amount for membership in 
IBEW If a change in my pay status occurs which would affect the amount of my dues, I authorize 
the Village to make such changes in my dues assignment as are necessary commencing with the 
month next following after the changes in my pay status which either increases or decreases my 
dues obligations. 
 
I further understand that in the event my employment with the Village terminates (whether 
voluntary or involuntarily during the term hereof, I shall look solely to the Union and hold the 
Village harmless from any dues recoupment to which I may be entitled. 
 
This authorization and assignment shall be effective as of the beginning of my employment and 
shall continue in effect unless thirty (30) calendar days' written notice of cancellation is given to 
the Union and the Village. Payroll deductions pursuant to this assignment shall commence with 
the first payroll period in which Union dues are deducted (to be applied to dues owing in the 
subsequent quarter) following receipt of this assignment by the Village's payroll department. This 
assignment and authorization cancel any previous authorization or assignment for payroll 
deduction for Union dues which I may have heretofore given. 
 
Dues covered by this authorization are not deductible as charitable contributions for Federal 
Income Tax purposes. 
 

 

                 
Signature        Date 
 

       Office Use Only         

 

Department Number:          

 

Employee Number:           
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APPENDIX B 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, LOCAL 51 

VILLAGE OF RANTOUL GRIEVANCE RECORD 
 

Name:          Date:        
 Person Presenting Grievance  

Department:               

 

STEP ONE 
Violation of Article:     Section:      

Date of Incident | Date knew of Incident:       

Statement of Facts Supporting Grievance:          

             

             

             

             

              

Remedy Sought:              

              

Given to:               

 

                 
Aggrieved Party Signature    Steward Signature 
 

Step One Reply of Director:            

              

              

 

        
Director Signature 
 
Is this reply satisfactory?    Yes       No 
 
 
            
Signature      Date 
 
** If space in any step is inadequate, attach additional sheets. 

32 
 



 

APPENDIX B  
GRIEVANCE RECORD - PAGE TWO 

 

STEP TWO 
Reasons for Advancing Grievance:           

             

              

Given to:         Date/Time:        

 

                 
Aggrieved Party Signature    Steward Signature 
 

Step Two Reply of Mayor:            

              

              

 

        
Mayor Signature 
 
Is this reply satisfactory?    Yes       No 
 
 
            
Signature      Date 
 

 
     Referral to Arbitration         

 
Person to Whom Referral Given to:        Date:       

 

        
Steward Party Signature    
 

 

 
** If space in any step is inadequate, attach additional sheets. 
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APPENDIX C 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, LOCAL 51 

VILLAGE OF RANTOUL ANNUAL WAGE SCHEDULE 
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November 1 
2022

November 1 
2023

November 1  
2024

November 1  
2025

November 1  
2026

Foreman $46.26 $48.58 $51.01 $53.56 $56.24

Lineman $43.24 $45.40 $47.67 $50.05 $52.56

Electrical Systems Technician $43.24 $45.40 $47.67 $50.05 $52.56

Apprentice
(Lineman/Electrical Systems Technician)

1st Year 

Rate for new employees - 65%  Rate $28.11 $29.51 $30.99 $32.53 $34.16

2nd Year

Rate for new employees  - 70% Rate $30.27 $31.78 $33.37 $35.04 $36.79

3rd Year

Rate for new employees - 80% Rate $34.59 $36.32 $38.14 $40.04 $42.05

4th Year

Rate for new employees - 90% Rate $38.92 $40.86 $42.90 $45.05 $47.30

Groundsman/Meter Reader
Lineman - 60% Rate $25.94 $27.24 $28.60 $30.03 $31.53



 

 
APPENDIX D 

 
LIST OF REQUIRED TOOLS | EQUIPMENT 

 

 1 ea. Buck Squeeze pole strap 

 1 ea. Steel Climbers 

 1 ea. Climber pads 

 1 ea. Hip grip belt 

 1 ea. 4" screwdriver 

 1 ea. 6" screwdriver 

 1 ea. 12" Crescent Wrench 

 1 ea. 10" Crescent Wrench 

 1 ea. 8" Crescent Wrench 

 1 ea. Channel Lock 

 1 ea. Hammer 

 1 ea. Ruler 

 1 ea. Klein Pliers 

 1 ea. Hook Knife 

 1 ea. Knives-Termination Knife 

 1 ea. Knife holder 

 1 ea. Narrow, straight 4" screwdriver 

 1 ea. 5 star wrench 

 1 ea. 4" Phillips screwdriver 

 1 ea. 3/4" - 5/8" Ratcheting Wrench 

 1 ea. 1/2" - 9/16" Ratcheting Wrench 

 1 ea. Folding Allen Wrenches (standard) 

 1 ea. Insulated Screwdrivers 

 1 ea. 10 in 1 Screwdriver 
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EXHIBIT ONE 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, LOCAL 51 

VILLAGE OF RANTOUL  
 

JOINT APPRENTICESHP AND TRAINING PROGRAM 
 
A. The Apprenticeship and Training Program (hereinafter "Program") shall be administered by 

Village, and all Apprentices shall conform to the rules of the Program. 

B. The Program stated herein is the complete Program and shall remain in force until changed 

by the Village by providing fifteen (15) days’ notice to the Union. The Village also reserves the 

right to cancel the Program at any time by giving at least thirty (30) days' notice to the Union. 

C. No section, or part, of the Program shall conflict with the Collective Bargaining Agreement. 

Should a conflict exist, the Collective Bargaining Agreement shall prevail. 

 

I – THE JOINT COMMITTEE 
 

The Joint Apprenticeship and Training Committee, hereinafter called the "Committee", have equal  

representation by two (2) persons who shall represent the Village of Rantoul (hereinafter 

"Village"), one of which shall be the Director of Public Works of the Village (hereinafter "Director"), 

and two (2) persons who shall represent Local 51 of the International Brotherhood of Electrical 

Workers (hereinafter "Local 51" or "Union"), one of which shall be a Local 51 Business 

Representative. 

 

A. Members of the Committee shall be appointed by the respective group that the member 

represents, and vacancies shall be filled in the same manner. 

B. The Public Works Director of the Village will be Chairman of the Committee and shall be 

responsible for keeping complete and accurate records. A secretary will be appointed by 

the Committee to assist the Chairman. 

C. Consultants may be invited to attend meetings of the Committee but shall have no vote or 

voice. 

D. The Committee may appoint joint subcommittees or representatives to administer the 

Program or make recommendations to the Committee. 
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II – DUTIES OF THE COMMITTEE 
 

A. The Committee shall, in conformity with the Apprenticeship and Training Program and the 

Collective Bargaining Agreement, advise and counsel the Village on supervision, 

education and training of all Apprentices. 

B. The Committee shall meet bi-annually and/or on call of the Chairman or majority of the 

Committee. 

C. The Committee shall recommend to the Village the need for Apprentices and training, as 

well as the facilities required to educate and train the Apprentices. 

D. The Committee shall recommend to the Village the establishment of such rules as it deems 

necessary for the successful operation of the training program. 

E. The Committee may employ consultants when deemed necessary, subject to the approval 

of the Village. 

F. A majority vote of the Committee is required to recommend approval of an Apprentice 

from the Apprenticeship Program. 

G. Provided, however, the Village shall at all times have the final decision on administration, 

supervision, training, employment and education of Apprentices. 

 

III – APPRENTICESHIP AGREEMENT  
 

Prior to commencing employment as an Apprentice, an Apprentice shall be shown and given an 

opportunity to study the program, rules and general requirements for completion of the 

Apprenticeship Program. The Apprentice shall abide by the rules and requirements as evidenced 

by the Apprentice's signature. 

 

IV – PROBATIONARY PERIOD  
 

An Apprentice may be removed from the Program and terminated by the Village during the first 

twelve (12) months of the Apprenticeship Program without cause and neither the removal nor 

termination shall be the subject of a grievance or arbitration. 

 
V – TERM OF APPRENTICESHIP PROGRAM 

 
The length of the Apprenticeship shall be a total of 48 months equally divided into 12-month steps. 
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Absences during each 12-month step of the Apprenticeship Program will be credited or not 

credited toward completion of each 12 months in accordance with the Labor Agreement. 

 
VI – ADVANCEMENT 

 
During the Apprenticeship Program, the Apprentice must successfully complete the minimum 

number of training hours and work as provided in Exhibit A and B and successfully perform the 

duties of the position. If, after the completion of each 12-month step, the Apprentice has not 

completed all of the hours on Exhibit A and B and satisfactorily performed the duties of the 

position, the Apprentice will not be advanced to the next step. A 30-day probationary extension 

may be granted by the Director to the Apprentice to complete the training or course work and 

satisfactorily perform the duties of the position. If the Apprentice fails to successfully complete the 

requirements or maintain satisfactory performance within this time frame, the Apprentice will be 

recommended for removal from the Program and subject to termination. 

 

The apprentice shall be able to perform the following work activities, and in addition, shall perform 

any activities which are sanctioned by the Apprenticeship Program and by the Village of Rantoul. 

 

a) First Step Apprentice: Apprentice can perform Groundman duties under the 

supervision of a Journeyman and or Forman and may perform line work on 

unenergized lines under the supervision of a Journeyman and or Forman. 

b) Second Step Apprentice: Apprentice may perform work in the company of a 

Journeyman on energized secondary circuits of not more than 500 volts. 

c) Third Step Apprentice: Apprentice may perform all classes of work in the company of 

a Journeyman. 

d) Fourth Step Apprentice: Apprentice may perform all classes of work without the 

company of a Journeyman in the case of emergencies when a Journeyman is not 

available. 

  

Performance Appraisal 

 

An "Evaluation of Apprentice Performance" form, attached as Exhibit C, is to be used in monitoring 

an Apprentice's progress. The "Evaluation of Apprentice Performance" will be completed monthly 

for each Apprentice. The performance appraisal will be prepared by the Foreman and Lineman 

or Technician with whom the Apprentice has worked. Appraisals will be forwarded to the Director  
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who will review them with the Apprentice. In instances where the Apprentice's performance is in 

doubt, copies of the appraisals shall also be forwarded to the Apprenticeship Committee review 

 

VII – SAFETY 
 

The Committee agrees to attempt to provide safe working conditions and safety instruction to the 

Apprentice as it relates to the particular work being performed on the job. 

 

Safety instruction will be included as part of the curriculum provided. 

 

VIII – FORMAL TRAINING FOR APPRENTICES 
 

Each Apprentice will be required to successfully complete a 2-week climbing and training school, 

which will be conducted or provided for by the Village. This training will be conducted within the 

first six (6) months of the Apprentice Lineman's Apprentice Lineman's Apprenticeship. 

 

The Apprentice will be required to attend training sessions (Exhibit A), at intervals prescribed by 

the Director prior to completion of the program. Work practice, electrical theory, safety, tools and 

equipment, hot stock techniques and climbing refresher will be covered in these training sessions. 

 

Each Apprentice will also be required to successfully complete work consisting of the "Lineworker 

Certification Program" as administered by the Northwest Lineman College and said Electives 

(Exhibit B). 

 

Each Apprentice will be responsible for reading and studying the course work material and then 

completing the answers to questions for each lesson. Each Apprentice is required to complete 

the questions on his/her own. The Apprentice is responsible for forwarding the completed 

questionnaire to the Course Administrator in a timely manner. Delinquent or incomplete 

assignments, failure or non-compliance with the requirements of the Program, will result in the 

Apprentice being removed from the Program and terminated. 

 

As training is mandatory, if training is provided away from the Village, the Village will provide 

accommodations and meals in accordance with the Village travel policy. Travel time to and from 

the training facility will be paid in accordance with applicable law; however, travel time will not be 

credited toward completion of the Program. 
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An employee accepted as an apprentice by the Village of Rantoul will be expected to reimburse 

the Village the following portion of the training expense in accordance to the following schedule if 

the employee terminates employment with the Village. 

 

a. Terminates employment during the four (4) years of Apprenticeship: Reimburse 

100% of training expense. 

b. Terminates employment within two (2) years of becoming a Journeyman Lineman: 

Reimburse 100% of training expense 

c. Terminates employment between two (2) years and four (4) years of becoming a 

Journeyman Lineman: Reimburse 75% of training expense. 

d. Terminates employment between four (4) years and six (6) years of becoming a 

Journeyman Lineman: Reimburse 50% of training expense. 

 

The maximum expense that may be reimbursed is $16,000. 

 

The Joint Apprenticeship and Training Committee will obtain a list of potential trainers from AIEC 

or other appropriate resources. 
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EXHIBIT A 
ELECTRICAL DISTRIBUTION 

Certificate of Professional Development 

 

Eight (8) credits are required for the Electrical Distribution Certificate of Professional 

Development and are to be selected from the courses below.* The Director will prescribe a 

minimum number of courses/credits to be completed each 12 months of the Apprenticeship 

program: 

 

Course  Credit 

EDL 130 Electrical Lineman Climbing Training - 1st Year 3.5 

EDL 131 1st Year Distribution - 1st Year 2 

 
CPR and Basic First Aid - 1st Year .5-1 

EDL 132 2nd Year Distribution - 2nd Year 2 

EDL 135 Underground Residential Distribution – 2nd Year 2 

EDL 133 Lineman Electrical Rubber Gloving – 3rd Year 2 

EDL 134 Advanced Distribution - 3rd Year 2 

 

• At the sole discretion of the Director, other courses which are offered at the University of 

Illinois Springfield may be approved should the courses identified not be available or should 

an equivalent course be offered at another facility. 
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EXHIBIT B 

LINEWORKER CERTIFICATION PROGRAM 
Certificate of Professional Development – First Step 

 

 Course Credit 

 Safety 1 Apprentice 1 1 

 Working in Elevated Positions 1 

 Knots, Splices and Rope 1 

 Electrical Systems 1 

 First Aid 1 

 Applied Mathematics 1 

 Basic Electrical Theory 1 

 Transformer Basics 1 

 OSHA 1910.269 1 

Electives Parkland ELT-131 Residential Wiring 2 

 

• At the sole discretion of the Director, other courses which are offered at the University of 

Illinois Springfield may be approved should the courses identified not be available or should 

an equivalent course be offered at another facility. 
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EXHIBIT B 
LINEWORKER CERTIFICATION PROGRAM 

Certificate of Professional Development – Second Step 

 

 Course Credit 

 Safety 2 / Apprentice 2 1 

 AC Fundamentals 1 

 Personal Protective Grounding 1 

 Live Line Equipment 1 

 Rigging 1 

 Underground Conductors 1 

 Overhead Conductors 1 

 Electrical Test Equipment 1 

 OSHA 191.269 1 

 

• At the sole discretion of the Director, other courses which are offered at the University of 

Illinois Springfield may be approved should the courses identified not be available or should 

an equivalent course be offered at another facility. 
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EXHIBIT B 

LINEWORKER CERTIFICATION PROGRAM 
Certificate of Professional Development – Third Step 

 

 Course Credit 

 Safety 3 / Apprentice 3 1 

 Special Elements 1 1 

 Metering 1 

 System Power Flow 1 

 Advanced Transformers 1 

 Maps and Standards 1 

 System Protection 1 

 NESC 1 1 

 NESC 2 1 

 OSHA 1910.269 1 

Electives 

 

Meter School 

Basic Regulator 
 

4 

 

• At the sole discretion of the Director, other courses which are offered at the University of 

Illinois Springfield may be approved should the courses identified not be available or should 

an equivalent course be offered at another facility. 
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EXHIBIT B 
LINEWORKER CERTIFICATION PROGRAM 

Certificate of Professional Development – Fourth Step 

 

 Course Credit 

 Safety 4 / Apprentice 4 1 

 Communication Systems 1 

 Special Elements Two 1 

 Vegetation Management 1 

 System Operation 1 

 System Automation 1 

 System Automation 36A 1 

 Overhead Line Design 1 

 Underground Line Design 1 

 Trouble Investigation 1 

 Crew Leadership 1 

Electives 

 

Transformer 

Advanced Regulator 

Substation 
 

6 

 

• At the sole discretion of the Director, other courses which are offered at the University of 

Illinois Springfield may be approved should the courses identified not be available or should 

an equivalent course be offered at another facility. 
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EXHIBIT C 

VILLAGE OF RANTOUL  
EVALUATION OF APPRENTICE PERFORMANCE 

 
Name:          Date:        
 
Job Title:          Year:       

 

Criteria N/A 1  3  5 Comments 
Climbing ability        

Working ability on pole, 

steel, or ladder 

       

Use and care of tools        

Use of time on ground        

Use of knots and rigging        

Operation of equipment        

Driving Ability        

Driving Ability        

Driving Ability Initiative        

Responsibility        

Follows Instructions        

 

Comments:               

               

Understanding (Job Knowledge) 
(5) Excellent indicates outstanding understanding of the subject matter. 
(3) Acceptable indicates normal understanding of the subject matter. 
(1) Unacceptable indicates poor understanding and little growth. 

Skill (Mechanical) 
(5) Proficient indicates excellent performance of mechanical skills. 
(3) Normal indicates average skill development of apprentice. 
(1) Not Progressing indicates less than adequate skill development-poor 

unacceptable work. 
Achievement (Quantity) 

(5) Superior indicates excellent achievement & completion of more than the average 
amount of work. 

(3) Adequate indicates average skill development of apprentice. 
(1) Inadequate indicates less than adequate skill development-poor unacceptable 

work. 
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Dependability 
 Completely Dependable 
 Above-Average Dependability 
 Usually Dependable 
 Sometimes Neglectful and Careless   
     Unreliable                          

Cooperation 
 Extremely Cooperative and Always 
 Generally Cooperative and Usually  
     Follows Directions and Policies  
 Sometimes Uncooperative and Fails to  
     Follow Directions 
                          

Judgment | Job Perception 
 Exceptional Maturity and Anticipation 
 Above-Average in Making Decisions 
 usually makes correct decisions 
 Often Shows Poor Judgment 
 Consistent Poor Judgment 
                          

Self-Expression | Relations w/Others 
 Communicates Very Well with Others 
 Communicates Well with Most Persons 
 Satisfactory Communication  
 Some Difficulty of Expression 
 Poor Communication with Others 
                          

Attitude Toward Learning 
 Extremely Enthusiastic 
 Very Interested and Industrious 
 Average Interest 
 Somewhat Indifferent 
 Definitely Not Interested 
                          

Caution | Safety 
 Extremely Cautious and Safety Minded 
 Cautious and Safety Minded 
 Average Caution and Safety 
 Sometimes Careless and Unsafe 
 Continually Careless and Unsafe 
                          

 
Quantity of Work 
 Excellent 
 Very Good 
 Average 
 Marginal 
 Unacceptable 
 

 
Quality of Work 
 Excellent 
 Very Good 
 Average 
 Marginal 
 Unacceptable 
 

 
Overall Performance 
 Excellent 
 Very Good 
 Average 
 Marginal 
 Unacceptable 
 

Comments:              

              

 

Comments (Job Performance):           

              

 

Apprentice Comments:            

              

 

                 
Apprentice Signature     Foreman Signature 
 

                 
Director Signature     Date 
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APPRENTICE AGREEMENT 
 
Name:          Date:        
 

The Apprentice agrees that he/she has been given an opportunity to study the Program, rules 

and regulations and requirements for completion of the Program. The Apprentice agrees to 

perform diligently, faithfully and satisfactorily the work of the craft and complete his related 

instruction (Exhibit     and     ) during the period of Apprenticeship, in conformity 

with the Program (attached hereto), rules and regulations of the Apprenticeship and Training 

Committee as they may from time to time be amended (incorporated herein) and direction from 

the Village. 

 

The following rules have been adopted by the Joint Apprenticeship and Training Committee. 

Anyone that is in violation of these rules will be subject to review by the Joint Apprenticeship and 

Training Committee and ultimately the Village and may be removed from the program and 

terminated. 

 

1. The instructor has been authorized by the Joint Apprenticeship and Training Committee 

to conduct class as he sees fit. 

2. The Instructor shall be responsible for the grading of all papers. Students must have a 

minimum passing grade at 80% to receive their next text book. Instructors may require a 

student to retake a test, regardless of the grade, if he deems it necessary. The Instructor 

shall forward to the Director a copy of the results of each test and records of attendance. 

(monthly) 

3. Students will be allowed only two (2) retakes of any test per year (per the Instructor's 

yearly schedule). A total of six (6) retakes will be the maximum for a three (3) year period. 

If any student cannot obtain a passing grade after the second (2nd retake, he shall be 

reviewed by the Apprenticeship Committee to see if he or she shall remain in the Program. 

The Village will pay for the class only if the employee successfully completes the class. 

4. Each student shall be allowed only two (2) absences per school year and these absences 

must be approved by the Instructor. Any student who is absent in excess of the two (2) 

excused absences shall be reviewed by the Apprenticeship Committee and subject to 

disciplinary action, up to and including removal from the Program and termination. 

Vacations and overtime work shall not be considered an excusable absence unless they  
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5. are extreme emergencies. The Instructor shall note on the monthly report the reason(s) 

for any absences. 

6. Students attending this school shall report promptly at the starting time designated by the 

Instructor. Any student who is repeatedly tardy, or any misconduct by any student, will not 

be tolerated and will be subject to disciplinary action, up to and including removal from the 

Program and termination. 

7. An Apprentice must satisfactorily complete all approved training and tests and 

satisfactorily perform the duties of the position to be advanced from one step of the 

Apprentice Program to another and ultimately to Lineman/Technician status. If the 

Apprentice fails to do so, he shall be removed from the Program and terminated. 

8. An employee accepted as an apprentice by the Village of Rantoul will be expected to 

reimburse the Village the following portion of the training expense in accordance to the 

following schedule if the employee terminates employment with the Village. 

(e) Terminates employment during the four (4) years of Apprenticeship: 

Reimburse 100% of training expense. 

(f) Terminates employment within two (2) years of becoming a Journeyman 

Lineman: Reimburse 100% of training expense 

(g) Terminates employment between two (2) years and four (4) years of 

becoming a Journeyman Lineman: Reimburse 75% of training expense. 

(h) Terminates employment between four (4) years and six (6) years of becoming 

a Journeyman Lineman: Reimburse 50% of training expense. 

The maximum expense that may be reimbursed is $16,000. 

9. The Apprentice must also abide by the rules, regulations and requirements set forth in the 

Apprenticeship Program as they may be changed from time to time and all directors from 

the Village. 

10. The Village shall at all times have the final decision on Program and employment issues 

and decisions, subject to the provisions of the Agreement between the Village and IBEW. 

 

               
Apprentice Signature 

 
Committee: (Village of Rantoul)   Committee: (IBEW) 
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