ORDINANCE NO. 2573

AN ORDINANCE
ASCERTAINING THE PREVAILING RATE OF WAGES
FOR PUBLIC WORKS OF THE VILLAGE OF RANTOUL,
CHAMPAIGN COUNTY, ILLINOIS, AS OF JUNE, 2018

WHEREAS, pursuant to the Prevailing Wage Act (820 ILCS 130/1 et seq.), as
supplemented and amended (the “Act”), the President and Board of Trustees (the “Corporate
Authorities”) of the Village of Rantoul, Champaign County, Illinois (the “Village”), during the
month of June of each calendar year, are required to investigate and ascertain the “prevailing rate of
wages”, in Champaign County, Illinois, the “Locality” in which the physical work upon “Public
works” of the Village is to be performed. As used in this Ordinance, all quoted words and terms
shall have the meanings as respectively ascribed to them in the Act.

NOW, THEREFORE, BE IT ORDAINED BY THE PRESIDENT AND BOARD
OF TRUSTEES OF THE VILLAGE OF RANTOUL, CHAMPAIGN COUNTY, ILLINOIS,
as follows:

Section 1. Determination of Prevailing Rate of Wages. To the extent, and only as
required by the Act, the “prevailing rate of wages” in this “Locality” for laborers, workers or
mechanics engaged in the “Construction” of “Public works” coming under the jurisdiction of the
Village is hereby ascertained by the Corporate Authorities to be as of September 1, 2017, as
subsequently revised, the same as the “prevailing rate of wages” for “Construction” in the
Champaign County area as last determined by the Department of Labor of the State of Illinois (the
“Department”) as of September 1, 2017, as subsequently revised, a copy of such determination
being attached hereto and hereby incorporated herein by this reference. As required by the Act, any
and all revisions of the “prevailing rates of wages” by the Department shall supersede such last
determination of the Department as of September 1, 2017, as subsequently revised, and shall apply
to any and all contracts for the “Construction” of “Public Works” within the Village from and after
the date of any such revision.

Section 2. Application. Nothing contained in this Ordinance shall be construed or
deemed to apply the “prevailing rate of wages” as herein ascertained to any work or employment
except the “Construction” of “Public works” within the Village to the extent required by the Act.

Section 3. Posting, Providing, Mailing and Publication. The Village Clerk of the
Village is hereby directed to:

(a) publicly post or keep available for inspection in the municipal building of the
Village by any interested party a copy of this Ordinance or any revisions of such “prevailing rate of
wages” by the Department;

(b) promptly mail a copy of this Ordinance to any employer, to any association of
employers and to any person or association of employees who have filed their names and addresses
with the Village requesting copies of any determination and stating the particular rates and the
particular class of workers whose wages will be affected by such rates;
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Llegend
M-F OT Unless otherwisz noted, OT pay is requirad for 2ny hour greater than & warksd each day, Mon threugh Fri. The number listed is the

multiple of thz baszs wage.

OSA Overtime pay required for every hour worked on Saturdays

OSH Overtime pay required for every hour worked on Sundays and Holidays
H/W Heszlth/Welfare benefit

Explanations CHANMPAIGN COQUNTY

The following list is considered as thasa days for which noliday ratss of wages for work parformed apply: New Years Day, Memoriai Day, Fourth
of July, Lakor Day, Thanksgiving Day, Christmas Day and Veteranz Day in some classifications/counties, Genaraily, any of these helidays which
fzll on a Sunday is celebrated on the following Meondzy. This then makes work performed con that Monday payablz at the appropriate cvertime
rate for haliday pay. Cemmon practice in = given local may alter certain dsys of celedration. Ifin doubt, please check with (DOL

Cit and chip resealing (O&C) means the application of read oils and liquid asphalt to coat an existing road surface, followed by applicaticn of
aggregate chips or gravel tc coated zurfacs, and subseguent rolling of material to seal the surface,

EXPLAMATION OF CLASSES

ASBESTOS - GENERAL - removal of asbestos material/moid and hazardous materials from any place in 2 building, including mechaniczl systems
where those mechanicat zystems zre 1 ba ramoved. This inciudes the removal of asbestos materials/mold and hazardous materials from
ductwork or pipes in 3 building when the building is to ba demolizhed at the time or at some close future date.

ASPESTOS - MECHANICAL - removal of asbestos material from meachanical zystems, such as pipes, ducts, and boilers, whers the mechanical

zystems are to remain.
CERAMIC TILE FINISHER, MARSLE FINISHER, TERRAZZC FINISHER

Assisting, helping or zupporting the tile, marble and terrazzo mechanic by performing thzir historicand traditional work assignments required to
complete the proper installation of the work coverzd by szid crafts. The term "Caramic” is used for naming the classification orly and is in no
way a limitation of the product handied. Ceramic takes into consideration most hard tiles.

ELECTRONIC SYSTEMS TECHMICIAN



instaflation, service and maintarance of iow-voitage systems which utilizes the transmissicn and,/cr transference of voicz, zound, vision, or
digital for commercial, education, security and entertzinment purposes for the fellowing: TY monitoring and surveillance,
background/foreground music, intarcom and telephone interconneact, field progrsmming, inventory control systems, microwave transmission,
multi-mediz, muitiplex, radio pags, schoof, intzrcom and sound busglar alarmz and low veltags master clock systams

Exciuded fram this classification are snergy mansgzmeant systems, life safaty systems, supervisory controls and data acquisition systems not
intrinsic with the above listed syztzms, fira alarm systems, nurse call systems and racewsys exceeding fifteen feet in length.

TRIUCK DRIVER - BUILDING, HEAVY AND HIGHWAY CONSTRUCTION Class 1. Drivers on 2 axle trucks hauling less than 8 ton. Air compressor and
welding machines and brooms, inciuding those pulled by szparate units, truck driver helpers, warehouse employess, mechanic hzlpers, greasers
and tiremen, pickup trucks when hauling materials, tools, er workers to and from znd on-thz-job site, and fork lifts up to 6,000 Ib. capacity.

Ciazs 2. Two or three axle trucks hauling mors than 9 ton but hauling less than 16 ton. A-frsme winch trucks, hydrolift trucks, vacter trucks or
similar equipment when used for transportation purposes. Fork lifts over £,000 [b. capacity, winch trucks, four axle combination units, and ticket

writers.

Ciass 3. Two, thres or four axle teucks hauling 16 ton or more. Drivers on water pulls, articulated dump trucks, mechznics and working
forepersons, and dispatchers. Five axle or more combination units.

Ciazs 4. Levs Boy and Oil Distributers
Ciass 5. Drivers whe require special protective clothing while employed on hazardeous waste work,
TRIJCK DRIVER - OIL AND CHIP RESEALING QHNLY.

This shzll encempass laborers, worksrs and mechanics who drive contractor or subcontractor owned, leased, cr hired pickup, dump, zervice, or
oil distributor trucks. The work inciudes transporting materials and eguipment (including but not limitzd to, oils, aggregate supplies, parts,
machinery and tools| to or from the job site; distributing oif or liguid asphalt and aggregate; stock piling material whan in connection with the
actual oil and chip contract. The Truck Driver {Oil & Chip Resealing} wage clzssification does not inciude supplier delivered materizls

CPERATING ENGINEERS - BUILDINS, HEAVY AND HIGHWAY CONSTRUCTION Class 1. Draglines, Derricks, Shovels, Gradalls, Machanics, Tractor
Highlift, Tournadozer, Concrets hiixars with Skip, Tournamixer, Two Drum Machine, One Drum Hoist with Tower or 8oom, Cableways, Tower
Machinzs, Motor Patrol, Boom Tractor, Boom or 'Winch Truck, Winch or Hydraulic Boom Truck, Tournapull, Tractor Operating Scoops, Bulidezer,
Push Tractor, Asphalt Planer, Finishing Machine an Azphalt, Large Rollers on Earth, Reliers on Asphalt Mix, Ross Carrier or simifar Machine,
Gravel Processing Machine, Asphalt Plant Engineer, Paver Operstor, Dredging Equipment, or Dradgs Engineer, or Drzdge Gperator, Central Mix
Piant Engineer, Cl| or zimilar type machine, Concrete Pump, Truck or Skid Mounted, Enginzer or Rock Crusher Flant, Concrzte Plant Engineer,



Ditching Machine with duzl atsachment, Tractor Mountad Loaders, Hydro Cranz, Standard or Dinkey Locomotives, Scoopmaobiles, Euclid Loader,
30l Cement Machine, Back Fillzr, Elevating Machine, Power Blade, Drilling Machine, including “Well Tasting, Caissons, Shaft or any similar type
drilling machines, Motor Driven Paint Machine, Pipe Clzaning Machine, Pipe Wrapoing Machine, Pipe Bending Maching, Apsco Paver, Baring
Machine, {Head Equipment Greasar), Barber-Greene Loaders, Formiess Paver, {Wall Point System), Concrete Spreader, Hydra Ax, Span Saw,
Marine Scoops, Brush Mulcher, Brush Burner, Mesh Piacer, Tree Mover, Halicopter Crew (2), Piledriver-Skid ar Crawler, Stump Pemover, Root
Rake, Tug Boat Operator, Refrigerating Machine, Frzezing Operatar, Chair Cart- Self-Propeiled, Hydra Seeder, Straw Blower, Power Sub Grader,
Buil Fleat, Finishing Machine, Szif-Propelled Psvement Breaker, Lull (or similar typ=s l4achina), Two Air Comprassers, Compressors hooked in
Manifold, Chip Spreader, WMud Cat, Suil-Air, Fork Lifts {except when usad for landscaping work), Scil Stabilizer (Seaman Titler, Bo Mag, Rago
Gator, and similar typss of equipmeant), Tube Ficat, Spray Machine, Curing Machine, Cencrete or Asphait Milling Machine, Sncoper Truck-
Operator, Backhce, Farm Tractors (with attachments), 4 Paint Lift System (Power Lift or simitar type), Skid-5teer (Bob Cat or simitar type),
Wrecking Shears, Water Blaster.

Ciazs 2. Concreta ixers without Skips, Rock Crusher, Ditching Machine under 8!, Curbing IMachine, One Drum Wachines without Tower or
Boom, Air Tugger, Self-Propeiled Concrete Saw, Machine Mounted Post Hole Digger, tvo to four Generaters, Water Pumps or \Welding
Machinas, within 400 feet, Air Compressor 600 cu. ft. and under, Rollers on Aggragate and Seal Coat Surfaces, Fork Lift (whan used for
fandscaping work), Concrate and Blacktop Curs Machine, One Water Pump, Oilers, Air Vzlves or Steam Valves, One Welding Machine, Truck
Jack, Mud Jack, Gunnite Mzchine, Hauss Elevators when usad for hoisting materizl, Engine Tenders, Fireman, Wagan Drill, Flex Plare, Conveyor,
siphons and Pulsometsr, Switchman, Fireman or Paint Pots, Firaman on Asphalt Plants, Distributor Operator on Trucks, Tampzrs, Self-Propzlled
Power Broom, Striping Machine {motor driven), Ferm Tamper, Bulk Cement Piant, Equipmeant Greasar, Deck Hands, Truck Crane Ciler-Driver,
Cement Blimps, Form Grader, Temporary Heat, Theottle Valve, Super Sucker {and similar typz of equipmenty.

Ciass 3. Power Cranes, Truck or Crawler Crane, Rough Terrain Crane (Cherry Picker], Towsr Crane, Overhead Crane.
Cther Classifications of Work:

For definitions of classifications not otherwise set out, the Cepartment generzlly has on file such dafinitions which are availabie. if a task to be
oerformed is not subject to onz of the clzssifications of pay set cut, the Department will upon being contacted state which neighboring county
has such a classification and provide such rate, such rats being deemed to exist by reference in thiz document. ifno neighboring county rate
applies 1o the tazk, the Department shail undertake = special determinstion, such special determiraticn keing then deemad to have existed
under this determination. If a project requires these, cr any classification not listad, please contact IDOL at 217-782-1710 for wage rates or
clarificatiens.

LANDSCAPING

Landscaping work falls under the existing ciassifications for laborer, opzrating engineer and truck driver. The work performed by landscape
plantsman and landscape laborer iz coversd by the existing classification of taborer. The work parformed by landscape operaters {regardless of
zquipment used or its size] is covered by the classificationz of operating enginzer. The wicrk perfarmed by landscape truck drivers (regardless of
size of truck driven) is coverad by the classifications of truck drivar.



STATE OF ILLINOIS )
COUNTY OF CHAMPAIGN ) SS.
VILLAGE OF RANTOUL )

CERTIFICATION OF ORDINANCE

I, the undersigned, do hereby certify that I am the duly qualified and acting Village Clerk
of the Village of Rantoul, Champaign County, Illinois (the “Village”), and as such official I am the
keeper of the records and files of the Village and of the President and Board of Trustees of the
Village (the “Corporate Authorities”).

I do further certify that the attached constitutes a full, true and complete excerpt from the
proceedings of the meeting of the Corporate Authorities held on the 12th day of June, 2018, insofar
as same relates to the adoption of Ordinance No. 2573, entitled:

AN ORDINANCE ASCERTAINING THE PREVAILING RATE OF WAGES FOR
PUBLIC WORKS OF THE VILLAGE OF RANTOUL, CHAMPAIGN COUNTY,
ILLINOIS, AS OF JUNE, 2018,

a true, correct and complete copy of which ordinance (the “Ordinance”) as adopted at such
meeting appears in the transcript of the minutes of such meeting and is hereto attached. The
Ordinance was adopted and approved by the vote and on the date therein set forth.

I do further certify that the deliberations of the Corporate Authorities on the adoption of
the Ordinance were taken openly, that the vote on the adoption of the Ordinance was taken openly
and was preceded by a public recital of the nature of the matter being considered and such
information as would inform the public of the business being conducted, that such meeting was held
at a specified time and place convenient to the public, that notice of such meeting was duly given to
all of the news media requesting such notice, that such meeting was called and held in strict
compliance with the provisions of the open meeting laws of the State of Illinois, as amended, and
that the Corporate Authorities have complied with all of the applicable provisions of such open
meeting laws and their procedural rules in the adoption of the Ordinance.

IN WITNESS WHEREOF, I hereunto affix my official signature and the seal of the
Village of Rantoul, Champaign County, Illinois, this 12th day of June, 2018.

// ,’7
//. { /,// }

Village Clerk




NOTICE OF DETERMINATION OF
PREVAILING WAGE RATE

Public notice is hereby given that the President and Board of Trustees of the Village of
Rantoul, Champaign County, Illinois did, on June 12, 2018, adopt an ordinance, entitled:

AN ORDINANCE ASCERTAINING THE PREVAILING RATE OF WAGES
FOR PUBLIC WORKS OF THE VILLAGE OF RANTOUL, CHAMPAIGN
COUNTY, ILLINOIS, AS OF JUNE, 2018,

a copy of which such Ordinance, together with the prevailing rate of wages as determined thereby
and attached thereto, is on file in the office of the Village Clerk. Such determination of the
prevailing rate of wages is now effective and will be provided to any interested person or entity who
requests a copy of such Ordinance.

/s/Michael P. Graham, Village Clerk




